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Dear Shareholders,

OMV's share price performance in 2016 has been excellent. The Company’s stock
price rose 28% in 2016, far outpacing the FTSE Global Energy Index, with a share
performance in euros of 23%. The challenges were enormous given the difficult
global situation for the oil and gas industry. The price of Brent oil was USD 44/bbl;
the average price for gas was EUR 15/MWh'.

OMV has clearly and successfully focused on reducing investments, exploration
expenses and costs. As a result, the Company has strengthened its earnings and
taken measures to ensure a positive cash flow in an uncertain environment.

| am pleased to be able to provide you with this positive news in my first year as
the Chairman of the OMV Supervisory Board. OMV management used the resulting
financial flexibility wisely to drive forward strategically important and necessary
portfolio measures and to ensure the Company’s long-term competitiveness.

This created the basis for a successful financial year and put the Company on solid
footing for the future. The capital market rewarded this success. The good performance
of OMV shares is a sign of this.

| would now like to inform you about the work of the Supervisory Board in the
financial year 2016:

Changes to the Supervisory Board and the Executive Board
After Peter Oswald, Wolfram Littich, Herbert Stepic and Alyazia Ali Saleh Al Kuwaiti
stepped down, Marc Hall, Karl Rose and Ahmed Matar Al Mazrouei were elected as
members of the Supervisory Board for the first time by the OMV Annual General
Meeting on May 18, 2016. Likewise, |, Peter Ldscher, was for the first time elected as
member of the Supervisory Board and the new Chairman of the Supervisory Board.
Gerhard Singer was appointed to the Supervisory Board as an employee delegate for
the first time in September 2016. At the same time, Martin Rossmann left the Super
visory Board.

On January 19, 2016, Reinhard Florey was appointed by the OMV Supervisory Board
as the new Chief Financial Officer. He succeeded David C. Davies on July 1, 2016.

In December 2016, Manfred Leitner was confirmed as Executive Board member
Downstream for another two years.

Supervisory Board activities
The Supervisory Board carried out its activities in accordance with the law, the Articles
of Association and the Internal Rules with great care. It supervised the Executive
Board’'s management of OMV and advised it in the decision-making process on the
basis of detailed verbal and written reports as well as constructive discussions

' Central European Gas Hub spot gas price
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“OMV has strengthened its
earnings and taken measures
to ensure a positive cash flow
In an uncertain environment.”

Peter Loscher
Chairman of the Supervisory Board

between the Supervisory Board and the Executive Board. The Executive Board provided
us with regular, timely and comprehensive information regarding its business activities,
the general economic situation in the Company’s key markets and the business
environment as well as the opportunities and risks to OMV'’s business development.

The focus of the Supervisory Board's activities in 2016 was on measures to restructure
the OMV portfolio in line with the approved strategy. In the Upstream area, a number
of projects were discussed that support the objective of increasing the reserve
replacement rate and the sustainability of the portfolio. In this connection, the planned
asset swap with Gazprom is particularly noteworthy. With the signing of a binding
basic agreement in December 2016, important progress was made. According to
this agreement, OMV will receive a 24.98% stake in the project to develop blocks 4
and 5 of the Achimov formation in the Urengoy oil, gas and condensate field in
exchange for a 38.5% stake in OMV (NORGE) AS. In addition, in November the
Supervisory Board discussed and approved the sale of the Upstream subsidiary in the
UK, which was completed in January 2017 In the Downstream area, the ongoing
restructuring of gas activities was a central issue. The acquisition of a minority stake
in EconGas was completed in May; in September, a minority stake in Gas Connect
Austria was sold, thus contributing to the financial stability and cash flow of the
OMV Group. In Downstream Qil, the process of selling OMV Petrol Ofisi was started
in line with the strategy of the area, resulting in the successful signing of the trans-
action in March 2017.
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In addition to restructuring the portfolio, the Executive Board’s and Supervisory
Board'’s activities focused mainly on improving earnings and securing the Company’s
cash flow, given that oil and gas prices remain low. As a result, special attention was
paid to the investment program during budget and medium-term planning. Further
more, important groundwork was laid with the establishment of the cost reduction
and efficiency improvement program. Thanks to these measures, we achieved our goal
of positive free cash flow after payment of dividends in the financial year 2016.

Finally, the Supervisory Board began a comprehensive self-evaluation process on the
basis of individual interviews with the objective of making continuous improvements
to the efficiency and effectiveness of its work. For the first time, this evaluation is being
supported by an external consultant in order to ensure the objectivity of the results
and provide an evaluation of the Supervisory Board’s work compared with current market
practice. This is a clear sign of the Supervisory Board's awareness of its responsibility
to shareholders and other stakeholders.

Supervisory Board committees
The Presidential and Nomination Committee led the search for the Chief Financial
Officer, which was brought to a successful conclusion at the start of 2016. It also
proposed candidates for election to the Supervisory Board by the Annual General
Meeting.

The Remuneration Committee negotiated the employment contract with Reinhard
Florey. The Remuneration Committee also worked continuously on improving the
variable remuneration system for the Executive Board. In particular, the remuneration
system was reviewed in 2016 to ensure market conformity, and in this connection,
adjustments were made to the payout structure.

The Audit Committee dealt with important topics related to accounting processes,
the internal audit, risk management and the Group's internal control system. It also
looked closely at the processes and calculation methods (impairment tests) used

for the impairment of assets as well as the main features of the financial steering
model. OMV Group's auditor, Ernst & Young Wirtschaftspriifungsgesellschaft m.b.H.,

“We made many changes in
2016, accomplishing a lot
and laying the foundation for
continued growth.”
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attended each meeting of the Audit Committee, and the opportunity to discuss
matters with the auditor without the presence of the members of the Executive Board
was used on a regular basis.

Given the number and significant size of the projects the Supervisory Board dealt with
in 2016, the Project Committee was particularly important. Decisions regarding key
investment and M&A projects were prepared on the basis of an in-depth exchange of
information and discussions at regular meetings held before the meetings of the
Supervisory Board.

Annual financial statement and dividends

Following a comprehensive audit and discussions with the auditor in the Audit Commit-
tee and the Supervisory Board, the Supervisory Board approved the directors’ report
and consolidated annual report pursuant to section 96, paragraph 1, of the Stock Cor
poration Act and the annual financial statement and the consolidated annual financial
statement pursuant to section 96, paragraph 4, of the Stock Corporation Act. Both the
2016 annual financial statement and the 2016 consolidated annual financial statement
contained an unqualified auditor’s opinion. The Supervisory Board also approved the
(consolidated) corporate governance report audited by the Audit Committee and the
Supervisory Board as well as the (consolidated) report on payments to government
agencies. The Supervisory Board found no issues during the audits. Following the audit,
the Supervisory Board accepted the Executive Board’s proposal to distribute a dividend
of EUR 1.20 per share and to carry the remaining amount forward to a new account.

We made many changes in 2016, accomplishing a lot and laying the foundation for
continued growth. On behalf of the entire Supervisory Board, | would like to thank the
Executive Board and all employees for their commitment and their successful work
in what was a challenging financial year in 2016. We would like to thank also Peter
Oswald, who was the Chairman of the Supervisory Board until May 2016, and David C.
Davies, the former Chief Financial Officer and Deputy Chairman of the Executive
Board, for his many years of dedicated service.

| would like to give special thanks to the shareholders for their trust and all of OMV's
customers and partners.

Vienna, March 22, 2017

For the Supervisory Board

77 [t

Peter Loscher
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Consolidated Corporate Governance Report

OMV, as a publicly listed company with its headquarters in Austria, is dedicated to the principles of
sound corporate governance and has always sought to comply with best practice in corporate
governance to ensure responsible management and control of the OMV Group, a high level of trans-
parency for every stakeholder and, ultimately, the sustainable and long-term creation of value.

Austrian law, the articles of association, the inter-
nal rules for the corporate bodies and the Austrian
Code of Corporate Governance (ACCG) provide
the core legal framework for OMV'’s corporate
governance. OMV adheres to the ACCG issued
by the Austrian Working Group for Corporate
Governance. The code is publicly accessible at
www.corporate-governance.at. OMV’s compliance
with the ACCG in 2016 was evaluated externally
by independent advisors. The report on the evalu-
ation is available at www.omv.com and confirms
that OMV conformed to all the compulsory comply
or explain rules (the “C-rules”) and also all of the
recommended rules (the “R-rules”). As for C-rules
27 and 28, explanations concerning the variable
remuneration plans are provided in the correspond-
ing sections in the remuneration report. As for
C-rule 36, an explanation concerning the self-
evaluation of the Supervisory Board is provided
in the section concerning the working practices

of the Supervisory Board.

For OMV PETROM S.A., a company consolidated
within OMV Group and the shares of which are
publicly listed on the Bucharest Stock Exchange as
well as on the London Stock Exchange, the relevant
Corporate Governance Report can be found at
www.omvpetrom.com > OMV Petrom > Investor
Relations.

Executive Board

Rainer Seele, *1960

Date of initial appointment: July 1, 2015

End of the current period of tenure: June 30, 2018
Chairman of the Executive Board and Chief
Executive Officer.

Responsible for the overall management and
coordination of the Group.

Rainer Seele received his Ph.D. in Chemistry

at the University of Gottingen and subsequently
had senior appointments at BASF Group,
where, in 2000 he first became a member of
the executive board and then later Chairman of
the executive board at WINGAS GmbH. From
2009 until 2015, he was Chairman of the board
of directors of Wintershall Holding GmbH.

Functions in major subsidiaries of OMV Group:

Company Function

OMV PETROM S.A. President of the

Supervisory Board

Borealis AG Deputy Chairman

of the Supervisory Board

OMV Exploration &
Production GmbH

Chairman of the
Supervisory Board

OMYV Refining &
Marketing GmbH

Chairman of the
Supervisory Board

OMV Gas & Power
GmbH

Chairman of the
Supervisory Board

OMV Solutions
GmbH

Chairman of the
Supervisory Board
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David C. Davies, *1955

Date of initial appointment: April 1, 2002

As of July 31, 2016, David C. Davies resigned as
Chief Financial Officer and Deputy Chairman

of the Executive Board, being responsible for
Finance and OMV Solutions GmbH.

Member of the supervisory boards of Wiener
Borse AG and CEESEG Aktiengesellschaft.

David C. Davies graduated from the University

of Liverpool, UK, with a degree in Economics in
1978 and began his working life as a chartered
accountant. He subsequently held positions with
international corporations in the beverage, food
and health industries. Before joining OMV, he was
Finance Director at a number of British companies.

Functions in major subsidiaries of OMV Group:

Company Function

OMV PETROM S.A. Member of the Supervisory

Board (until August 1, 2016)

Reinhard Florey, * 1965

Date of initial appointment: July 1, 2016

End of the current period of tenure: June 30, 2019
Chief Financial Officer (since July 1, 2016).

Responsible for Finance.

Reinhard Florey graduated in Mechanical Engineer-
ing and Economics from the Graz University

of Technology, while also completing his music
studies at the University of Fine Arts. He started
his career in corporate consulting and strategy
consulting. From 2002 to 2012, he worked in differ-
ent positions worldwide for Thyssen Krupp AG.
Until June 2016, he was CFO and Deputy CEO of
Outokumpu Oy.

Functions in major subsidiaries of OMV Group:

Company Function

OMV PETROM S.A. Member of the

Supervisory Board

OMYV Petrom
Global Solutions SRL

President of the Supervisory
Board (until August 1, 2016)

OMV Petrol Ofisi A. S.

Deputy Chairman
of the Supervisory Board

OMYV Petrom Global
Solutions SRL

President of the
Supervisory Board

OMV Petrol Ofisi A.S.

Deputy Chairman
of the Supervisory Board

OMYV Petrol Ofisi

Deputy Chairman

(until August 1, 2016) Holding A.S. of the Supervisory Board
OMV Gaz ve Enerji Deputy Chairman OMV Gaz ve Enerji Deputy Chairman
Holding A.S. of the Supervisory Board Holding A.S. of the Supervisory Board
(until August 1, 2016) Central European Deputy Chairman
OMV Petrol Ofisi Deputy Chairman Gas Hub AG of the Supervisory Board

Holding A.S.

of the Supervisory Board
(until August 1, 2016)

OMYV Solutions GmbH

Managing Director
(until July 5, 2016)

Central European
Gas Hub AG

Deputy Chairman
of the Supervisory Board
(until August 9, 2016)

OMV Exploration &
Production GmbH

Deputy Chairman
of the Supervisory Board
(until July 14, 2016)

OMYV Gas & Power
GmbH

Deputy Chairman
of the Supervisory Board
(until July 14, 2016)

OMV Refining &
Marketing GmbH

Deputy Chairman
of the Supervisory Board
(until July 14, 2016)

OMV Trading GmbH

Deputy Chairman
of the Supervisory Board
(until July 14, 2016)

OMYV Solutions GmbH

Managing Director

OMV Exploration &
Production GmbH

Deputy Chairman
of the Supervisory Board

OMYV Gas & Power
GmbH

Deputy Chairman
of the Supervisory Board

OMYV Refining &
Marketing GmbH

Deputy Chairman
of the Supervisory Board

OMV Trading GmbH

Deputy Chairman
of the Supervisory Board
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Johann Pleininger, * 1962

Date of initial appointment: September 1, 2015
End of the current period of tenure: August 31,
2018

Responsible for the Business Segment Upstream.

Johann Pleininger started his professional career
at OMV in 1977 and later studied Mechanical and
Economic Engineering. During his time at OMV, he
held various senior positions. From 2007 to 2013,
he was Executive Board member of OMV Petrom
in Bucharest, responsible for Exploration and Pro-
duction. Most recently he has been the Senior Vice

Manfred Leitner, *1960

Date of initial appointment: April 1, 2011

End of the current period of tenure: December 31,
2019

Responsible for the Business Segment Down-
stream and OMV Group'’s plastic and chemical
interests.

After graduating in Commerce at the Vienna Uni-
versity of Economics and Business Administration,
Manfred Leitner joined OMV in 1985. After working
for two years in the Finance Department of the
Exploration and Production business unit, he be-

President responsible for the Upstream countries
Romania, Austria as well as the development of

the Black Sea region.

Member of the supervisory board of FK Austria

Wien AG.

Functions in major subsidiaries of OMV Group:

Company

Function

OMV PETROM S.A.

Member of the
Supervisory Board

OMV Petrom Member of the
Global Solutions SRL  Supervisory Board
OMV PETROM Member of the
GAS SRL Supervisory Board

OMV Exploration &
Production GmbH

Managing Director

OMV Austria
Exploration &
Production GmbH

Chairman of the
Supervisory Board

OMYV Gas & Power
GmbH

Deputy Chairman
of the Supervisory Board

OMV Refining &
Marketing GmbH

Deputy Chairman
of the Supervisory Board

OMYV Solutions GmbH

Member of the
Supervisory Board

came Head of Finance at OMV'’s branch inTripoli,
Libya. Following his return to Austria, he was in
charge of the Controlling Department within Explo-
ration and Production until 1997. He then moved

to the Refining and Marketing Business Segment,
where he led the Planning & Controlling Depart-
ment until 2002, and was Senior Vice President for
Downstream Optimization and Supply from 2003

until 2011.

Functions in major subsidiaries of OMV Group:

Company

Function

OMV PETROM S.A.

Member of the
Supervisory Board

OMV Petrol Ofisi A.S.

Chairman of the
Supervisory Board

OMV Petrol Ofisi

Member of the

Holding A.S. Supervisory Board
OMYV Gaz ve Enerji Chairman of the
Holding A.S. Supervisory Board
Borealis AG Member of the

Supervisory Board

OMYV Supply &Trading
Limited

Chairman of the
Supervisory Board

OMV Gas & Power
GmbH

Managing Director

OMYV Refining &
Marketing GmbH

Managing Director

OMYV Exploration &
Production GmbH

Deputy Chairman
of the Supervisory Board

OMYV Solutions GmbH

Deputy Chairman
of the Supervisory Board

Central European
Gas Hub AG

Chairman of the
Supervisory Board

GAS CONNECT
AUSTRIA GmbH

Chairman of the
Supervisory Board

OMV Gas Storage
GmbH

Chairman of the
Supervisory Board

OMV Trading GmbH

Chairman of the
Supervisory Board
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Working practices of the Executive Board

The approval requirements, responsibilities of
individual Executive Board members, decision-
making procedures and the approach to conflicts
of interest are governed by the Internal Rules of
the Executive Board. The Executive Board holds at
least bi-weekly meetings to exchange information
and take decisions on all matters requiring plenary
approval.

Remuneration report

The remuneration report provides an overview
of the remuneration package for the Executive
Board members. It outlines the principles of the
remuneration policy and details of the different
elements of remuneration including incentives
and other benefits.

Executive Board remuneration policy

The Executive Board members of OMV are em-
ployed under local Austrian terms and conditions,
and the salaries are therefore set in EUR (gross).
Their employment contracts are concluded with
OMV Aktiengesellschaft and governed by Austrian
law. Reflecting additional responsibilities in Group
companies, David C. Davies had an additional
employment contract with OMV Solutions GmbH
until July 31, 2016.

The remuneration of OMV'’s Executive Board
members is at competitive levels for the relevant
industry, and has a strong performance-related
component. Competitive rates are maintained
through regular external benchmarking against peer
groups, such as European oil and gas companies
and relevant Austrian and European industrial
companies. PricewaterhouseCoopers LLP (PwC)
acted as advisor to the Remuneration Committee
throughout the year.

The performance-related component includes both
short- and long-term elements. The measures used
are based on financial and non-financial metrics.
Specific projects related to the implementation of
OMV'’s strategy are also taken into account.

Annual Remuneration of OMV’s Executive
Board members

Base salary

The fixed base remuneration of Executive Board
members is paid monthly as a salary.The employ-
ment contracts stipulate 14 payments per year

to be paid on the last banking day of a month.

Non-cash benefits
Executive Board members receive a company car
and are eligible for an accident insurance. Health

coverage is only provided under the Austrian pub-
lic social insurance system.

Bonus

The annual bonus consists of two integrated ele-
ments. In total, the maximum entitlement is 200%
of the annual gross base salary, depending on the
achievement. One part of the bonus is paid out

in cash (the Cash Bonus), whereas the other part
is allocated in shares (the Matching Share Plan).
Both elements are equal and subject to the same
performance criteria.

The Cash Bonus for the year 2016 was approved
by the Remuneration Committee of the Super-
visory Board. Depending on the achievement, a
maximum of 100% of the base salary may be paid
as variable cash remuneration in the following
financial year.

The Matching Share Plan (MSP) for the year 2016
was approved by the Annual General Meeting in
2016 and serves as a long-term compensation ve-
hicle for the members of the Executive Board that
promotes retention and shareholder alignment in
OMYV, combining the interests of management and
shareholders via a long-term investment in re-
stricted shares. The plan also seeks to reduce inap-
propriate risk-taking. Depending on the achieve-
ment, a maximum of 100% of the base salary may
be awarded in shares net of taxes in the following
financial year.The awarded Company shares shall
be transferred to a trustee deposit, managed by
the Company, to be held for three years.

The performance criteria for the annual bonus may
not be amended during the term of the MSP.

Performance measures are agreed and then as-
sessed at the end of the performance year.The
performance criteria for the performance year 2016
are made up of the three areas set out below.
Criteria

Area Weighting

Clean CCS NOPAT;
Free cash flow after
dividends and

before divestments;
Reported RONA
Includes, for example,
the execution of
capital projects in
time and budget and
cost savings

General progress

Financial 60%

Efficiency 40%

+/- 10%
multiplier

Sustainability
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The achievement of targets shall be determined by
comparing agreed targets with achieved results.
The actual achievements are reviewed by an inde-
pendent expert. The award of the Cash Bonus is
conditional upon the relative achievement of the
performance criteria against agreed threshold,
target and stretch levels entitling to an award of
25%, 70% or 100% of the annual base salary,
respectively.

The actual achievements in 2016 result in a payment
of 82% of the base salary to be paid in 2017 and the
same percentage also applies to the payments un-
der the MSP in 2017.

Despite the challenging market environment, clean
CCS NOPAT and free cash flow targets were fully
achieved, whereas reported RONA was burdened
by impairments. A weaker performance of project
targets was compensated by the successful imple-
mentation of the cost savings program.There
was no adjustment of the target achievement with
regards to sustainability.

2016 bonus achievments of base salaries

In %

maximum [ S

0% 20% 40% 60% 80%

actual

100%

= Financial mm Efficiency

In the case of a clawback event, shares granted will
be reduced or may be clawed back upon request
from the Supervisory Board. The following reasons
are considered to be clawback events: reopening
of audited financial statements due to miscalcula-
tion, material failure of risk management which
leads to significant damages, and serious miscon-
duct of individual Executive Board members which
violates Austrian law. Furthermore, if the shares or
cash equivalent were based on incorrect calcula-
tions of the bonus, the Executive Board members
are obliged to return or pay back benefits obtained
due to such wrong figures.

Summary of annual remuneration

Based on the assumption that the performance
criteria for the Cash Bonus and the MSP are reached
at target level, the total annual remuneration
corresponds to 240% of the base salaries of the
Executive Board members.

10

Long-term remuneration and incentives

Long-Term Incentive Plan

The Long-Term Incentive Plan (LTIP) has operated
since its introduction in 2009 and has been granted
on an annual basis since then.The LTIP 2016, as
approved by the Annual General Meeting in 2016,
is a long-term compensation vehicle for the
members of the Executive Board that promotes
mid- and long-term value creation in OMV.The
plan seeks to align the interests of management
and shareholders by granting OMV shares to
management subject to performance against key
measures linked to the medium-term strategy
and shareholder return.

The maximum share grant for each Executive Board
member is expressed as a percentage of the
annual gross base salary: 175% for the Chairman
of the Executive Board, 150% for the Deputy
Chairman of the Executive Board, 125% for other
Executive Board members.

The performance period is three years (January 1,
2016 until December 31, 2018). At the start of

the program, weightings were established for key
indicators:

Measure Weighting
Relative Total Shareholder Return

(Relative TSR) 70%
Free cash flow after dividends over three

years 10%
Sustainability element 10%
Performance in Divestments and

Acquisitions 10%

Relative TSR is measured against a well-balanced
peer group of twelve oil and gas companies (i.e.
Shell, BP, Total, Eni, Statoil, Lundin Petroleum,
Repsol, Galp Energia, MOL, Tupras, Neste Qil and
PKN Orlen). The achievement of targets shall be
determined by comparing agreed indicators with
actually achieved results.

To the extent the shareholding requirement is not
fulfilled, the payment will be automatically made
in the form of shares (net after tax deduction). As
far as the shareholding requirement is already
fulfilled, the payout can be made in cash.The base
for the calculation of the respective number of
shares is the average closing price on the Vienna
Stock Exchange of the OMV share over the three-
month period from January 1, 2016, to March 31,
2016 (EUR 23.92).The LTIP 2016 vests on March 31,
2019.The vesting levels for each performance
metric are shown in the tables.
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Free cash flow and Sustainability: Level of vesting

Performance Vesting
Stretch 100%
Target 70%
Threshold 25%
Below threshold 0%
Relative TSR: Level of vesting

Performance Vesting
Stretch: at or above upper quartile

(>75th percentile) 100%
Target: at median (= 50th percentile) 25%
Threshold: at lower quartile

(= 25th percentile) 0%

Awards will vest on a straight line basis between
the performance levels/quartiles.

Based on the assumption that all performance

criteria of the LTIP 2016 are reached at target level,
the awards will be 67%, 58% and 48% of the base

Executive Board remuneration’

salary for the Chairman of the Executive Board, the
Deputy Chairman of the Executive Board, and the
other Executive Board members, respectively.

Executive Board members are required to accumu-
late an appropriate shareholding in OMV and have
to hold these shares until retirement or departure
from the Company. The shareholding requirement
is defined as a percentage of the annual gross
base salary: 200% for the Chairman of the Execu-
tive Board, 175% for the Deputy Chairman of the
Executive Board, 150% for other Executive Board
members. The shareholding must be accumulated
and achieved within five years after start of the
current employment contract as Executive Board
member. All Executive Board members (except for
Reinhard Florey) have already fulfilled at least a
part of their minimum shareholding requirement
through MSP payouts, previous LTIP investments
and/or transfer of private shares (see table).

In EUR 1,000
Remuneration 2016 Seele Davies? Florey' Pleininger Leitner Total

(until July (from July

31,2016) 1, 2016)

Fixed (base salary) 900 506 300 550 700 2,956
Variable (Cash Bonus) 324 603 0 1323 504 1,563
Benefits in kind (company car,
accident insurance and
reimbursed expenses) 13 8 80+ 12 13 126
Total 1,237 1,116 380° 694 1,217 4,645
Variable (Matching Share Plan;
in shares) 12,975 24,112°¢ 0 5,286 20,184 62,557
Fixed/variable ratio” 58/42 30/70 100/0 68/32 41/59 50/50
LTIP 2013 (in shares) 0 11,496° 0 08 6,842° 18,338

" There are discrepancies between individual items and totals due to rounding differences. The variable components relate to target achievement
in 2015, for which the bonuses were paid in 2016 (accordingly, no bonus payments were made to Reinhard Florey in 2016). The base salary for
David C. Davies includes an annual accommodation allowance. The base salary for David C. Davies was adjusted as of April 1, 2016. This adjustment

is linked to the inflation index.

2 Partly paid out under the employment contract with OMV Solutions GmbH

2 Johann Pleininger received a cash bonus in the amount of EUR 112 thousand related to his target achievement as a senior manager in 2015.
4 Including rent, home flights, relocation costs, schooling costs and related taxes
5 In addition, Reinhard Florey received a one-time payment in the amount of EUR 260 thousand which is linked to an obligation to buy OMV shares

for the LTIP shareholding requirements.
¢ Paid out in cash

7 Fixed includes base salary and benefits in kind; variable includes Cash Bonus and Matching Share Plan
8 Johann Pleininger was entitled to 3,850 shares based on the senior manager LTIP 2013 (paid out in cash).

¢ Paid out in cash

1
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Shareholding requirement and fulfillment

Shareholding requirement’ Fulfillment

In shares As % salary In shares As %

(on Company trustee deposit) requirement

Seele 75,790 200% 38,038 50.19%
Florey 37,626 150% 0?2 00.00%
Pleininger 34,737 150% 12,979 37.36%
Leitner 44,211 150% 51,249 115.92%

" The shareholding requirement for David C. Davies, Jaap Huijskes, and Hans-Peter Floren was no longer valid at year end. The shareholding requirement

for Gerhard Roiss is still valid and currently fulfilled.

2The purchase of shares was restricted because of potential insider information during the trading windows.

The degree of fulfillment of the LTIP 2014 goals is
10% and the corresponding allocation of shares or
cash payment will be made in 2017

LTIP 2014-2016 achievements

Measure Weighting
Relative TSR vs. peers 50%
ROACE 40%
Sustainability: Action Item Response Rate 5%
Sustainability: Contractor Management 5%
Total vesting percentage 10%

Strategic Incentive Plan

The Strategic Incentive Plan (SIP) is a long-term
compensation scheme for Executive Board mem-
bers (as well as for members of the executive
management and selected Upstream experts),
promoting a combined focus on the achievement
of OMV’s strategic objectives. It is based on
virtual share grants that are paid out in cash equiv-
alent, subject to achievement of defined perfor-
mance measures, at the end of the plan period.

It was decided by the Supervisory Board and
Executive Board in Q1/16 to terminate the SIP with-
out replacement or compensation as the SIP was
considered to be contradictory to the new strategy.
The termination was implemented until July 2016.
However, the SIP is still in place for three former
Executive Board members, for details, please see
Termination-related benefits.

Pursuant to C-rules 27 and 28 of the ACCG, for the
variable remuneration components, measurable
performance criteria shall be fixed in advance.
Given the industry-inherent volatility of commodity
prices and market conditions, political country
risks as well as an increased safety exposure, the
variable remuneration plans (Cash Bonus, MSP
and LTIP) give the Supervisory Board, respectively
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the Remuneration Committee, in line with the
general practice in the oil & gas industry, certain
room for discretion to amend individual compo-
nents in case of significant changes in the under-
lying circumstances as well as to determine the
achievement of individual criteria, always in line
with relevant factors and within maximum limits.

Pensions

All members of the Executive Board are entitled
to defined contribution pension payments. The
Company pays the contributions into a pension
fund (APK Pensionskasse AG). The amount of the
company pension depends on the amount of
available capital in the pension fund. The annuiti-
zation is made in accordance with the pension
fund’s approved business plan.The retirement age
for all Executive Board members is the Austrian
statutory retirement age.

Termination-related benefits

David C. Davies resigned as member of the
Executive Board effective July 31, 2016, while his
contract continues for eight months beyond

that date. Gerhard Roiss resigned as member of
the Executive Board effective June 30, 2015, with
his contract upright for further 21 months. Jaap
Huijskes resigned as member of the Executive
Board effective August 31, 2015, with a valid con-
tract for another seven months. Hans-Peter Floren
resigned effective December 31, 2014. His con-
tract continued for six months. They continued to
receive payments (including benefits in kind)
under their employment contracts during these
periods.
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Payments to former Executive Board members
In EUR 1,000

Davies Huijskes Roiss  Floren

Applicable period Aug.— Jan.—- Jan.— Jan.—-

Dec. 2016 Dec. 2016 Dec. 2016 Dec. 2016
Remuneration
entitlements
for 2016 (bonus
and LTIP)' -2 901 858 203
Payments for
contractual
obligations? 385 530 1,6944 -
Total 385 1,431 2,552 203
Accruals for
outstanding
fixed payments 1,087

' (Pro rata) Cash Bonus and MSP related to target achievement in 2015
and LTIP related to target achievement in 2013-2015

2 Regular remuneration see Executive Board Remuneration table

2 Base salary and benefits in kind

4 Including upfront bonus payments for the period January 2016 to
March 2017

Based on their employment contracts they will
receive additional payments in subsequent years.
David C. Davies is entitled to bonus and LTIP pay-
ments for the period August 2016 to March 2017
which have been agreed as a lump-sum payment.
SIP payments will be settled according to the plan
terms for good leavers effective March 31, 2017
LTIP and SIP payments for Gerhard Roiss will be
settled according to the plan terms for good
leavers effective March 31, 2017. Jaap Huijskes was
entitled to salary and bonus payments until March
31, 2016. LTIP payments will be settled according
to the plan terms for good leavers effective March
31, 2016. For Hans-Peter Floren LTIP and SIP pay-
ments will be settled according to the plan terms
for good leavers effective December 31, 2015, and
June 30, 2015, respectively. LTIPs will be vested
according to the regular schedule (unless otherwise
mentioned). SIP payments, if any, are due in 2022
to 2024.

Pension fund contribution

In EUR 1,000

Seele 225
Davies 323
Florey 75
Huijskes 39
Pleininger 138
Leitner 175
Total 974

In accordance with C-rule 27a of the ACCG, the
employment contracts with members of the Exec-
utive Board provide that settlement payments

in the event of premature termination of such con-
tracts without a material breach shall not exceed
the amount set forth in the ACCG (maximum of
two years annual pay). For contracts concluded
after July 2015, settlement payments in the event
of termination within the contract period have been
reduced to 18 months’ pay and have been limited
to fixed salary only. No settlement payment is
made if the Executive Board member terminates
the contract prematurely.

Note 32 provides additional information on the
LongTerm Incentive Plan, the Matching Share
Plan and the Strategic Incentive Plan (valuation
and exercise in previous years).

Directors’ and officers’ (D&O) insurance

OMV has concluded a Directors’ and Officers’
liability insurance (D&O insurance) on a group-
wide basis. The expenses are borne by the
Company.This insurance covers Executive Board
members, Supervisory Board members and other
OMV employees (officers). Coverage is provided
for the personal legal liability of insured persons
for financial losses out of wrongful acts committed
while acting within the scope of their function.

For the actual insurance period, the yearly premium
(including taxes) for the entire OMV Group D&O
insurance amounts to approximately EUR 550,000.

Indemnity

The Executive Board and officers of direct and
indirect subsidiaries of OMV Aktiengesellschaft, to
the extent legally possible, are also indemnified
against claims by third parties in respect of their
actions in exercise of their duties, except in cases
of willful intent or gross negligence.

Policy principles for the remuneration within
OMYV Group

OMV aims to ensure competitive compensation
and benefits packages that best drive and support
the strategy. OMV continuously monitors market
trends and international best practices in order to
attract, motivate and retain best-qualified talent
around the world. OMV strives for long lasting em-
ployment relationships. The basic salaries of such
employees are set in accordance with internation-
ally accepted methods for determining market
levels of remuneration and with the relevant legal
regulations and collective agreements. The prin-
ciples applicable to the Executive Board are applied
to these employees in adapted form. Also, the
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remuneration for the Executive Board of OMV
Petrom is subject to OMV compensation standards.
In general, OMV’s compensation is designed to
be highly competitive within local labor markets
in the oil and gas business. This is ensured by
conducting yearly salary reviews. Furthermore,
the packages include a balanced and transparent
mixture of fixed and variable, monetary and
non-monetary components. The base salaries are
market oriented, fair and based on the position
and know-how of the employee. In addition,
OMV uses a variety of compensation elements to
strengthen the position as an attractive employer
in the oil and gas business, for example:

» performance bonuses

» long-term incentive plans

> employee stock ownership plan
» company cars

Beyond that, the benefits portfolio is customized
for each of the countries OMV operates in to meet
the needs of the local employees. As an example,
depending on local circumstances additional incen-
tives may include:

retirement plans
subsidized canteen
health centers
kindergarten
anniversary payments

vvVvyyvyy

Some employees at senior management levels of
the Group (97 people) are eligible for membership
of the Long-Term Incentive Plan.They are also

eligible for bonus agreements, as discussed below.

In 2016, a total of some 3,800 managers and
experts participated in a graduated Management
by Objectives (MbO) program entitling them to
bonuses for fulfilling objectives. There are also
bonus schemes for other employees, which vary
from country to country. Employee represen-
tatives are involved in designing these incentive
schemes. In all these systems, payments are
conditional on the attainment of financial and
non-financial corporate targets, as well as individ-
ually agreed objectives. Participants in MbO
programs can inspect their goal-setting agree-
ments using the group-wide Performance and
Development System (PDS). This enables them
to take account of each other’s targets.
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Supervisory Board

OMV'’s Supervisory Board consists of ten members
elected by the General Meeting (shareholders’
representatives) and five members delegated by
the Group works council. Five of the current
shareholders’ representatives were elected at the
2014 Annual General Meeting (AGM), one was
elected at the 2015 AGM and four were elected at
the 2016 AGM. The members of OMV’s Supervisory
Board in 2016 and their appointments to super-
visory boards of other domestic or foreign listed
companies are shown below.

Peter Loscher, *1957

(from May 18, 2016)

Chairman

Seats: Deutsche Bank AG (until May 18, 2017),
Sulzer AG (Chairman), and Telefonica, S.A.

Peter Oswald, * 1962

(until May 18, 2016)

(Chief Executive Officer: Europe & International
Division, Mondi Group), Chairman

Seats: Mondi plc (UK), Mondi Ltd (UK)

Gertrude Tumpel-Gugerell, * 1952

Deputy Chairwoman

Seats: Commerzbank AG, Vienna Insurance
Group AG

Murtadha Al Hashmi, * 1966

(Chief Financial Officer, International Petroleum
Investment Company (IPIC)), Deputy Chairman
Seat: Banvit Bandirma VitaminliYem Sanayii A. S.

Alyazia Ali Saleh Al Kuwaiti, *1979

(until May 18, 2016)

(Head of Midstream and Upstream Investments,
IPIC)

Wolfgang C. Berndt, * 1942
Seats: GfK SE (until May 20, 2016)
and Miba Aktiengesellschaft
(Chairman)

Helmut Draxler, * 1950
Seat: RHI AG (Deputy Chairman)

Marc H. Hall, * 1958
(from May 18, 2016)

Wolfram Littich, * 1959

(until May 18, 2016)

(Chairman of the Executive Board

of Allianz Elementar Versicherungs-AG)
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Ahmed Matar Al Mazrouei, *1972
(from May 18, 2016)
(CEO, Emirates Liquefied Natural Gas L.L.C.)

Karl Rose, *1961
(from May 18, 2016)
(Managing Director, Strategy Lab GmbH)

Herbert Stepic, *1946

(until May 18, 2016)

(Senior Advisor, Raiffeisenbank International AG)
Seats: Raiffeisen Bank Aval JSC, Tatra Banka a.s.,
and PT Matahari Department Store Tbk.

Herbert Werner, * 1948
Seats: Ottakringer Getranke AG
(Deputy Chairman)

Elif Bilgi Zapparoli, * 1967
(Co-Head of Asia Pacific Global Investment and
Corporate Banking, Bank of America Merrill Lynch)

Delegated by the Group works council
(employee representatives)

Christine Asperger, * 1964
Wolfgang Baumann, * 1958
Herbert Lindner, *1961
Alfred Redlich, * 1966
Martin Rossmann, *1970
(until September 26, 2016)
Gerhard Singer, *1960

(from September 26, 2016)

More detailed information about all members of
OMV'’s Supervisory Board, including their profes-
sional careers, can be downloaded from OMV's
website at www.omv.com > About OMV > Corporate
Governance & Organization > Supervisory Board.

Diversity

The main considerations in selecting the members
of the Supervisory Board are relevant knowledge,
personal integrity and experience in executive
positions. Furthermore, aspects of diversity of the
Supervisory Board with respect to the interna-
tionality of the members, the representation of
both genders and the age structure are taken into
account. The Supervisory Board includes three
women and three non-Austrian nationals. The mem-
bers of the Supervisory Board are aged between
45 and 74.

Independence

The Supervisory Board has defined the criteria
that constitute independence (resolutions dated
March 21, 2006, and March 25, 2009). In addition
to the guidelines set out in Annex 1 of the ACCG,
the Supervisory Board has established the follow-
ing criteria with regard to its members elected
by the General Meeting:

» A Supervisory Board member shall not serve
on the Executive Board of an OMV Group
company

» A Supervisory Board member shall not hold
stock options issued by the Company or
any affiliated company, or receive any other
performance-related remuneration from
an OMV Group company

» A Supervisory Board member shall not be
a shareholder with a controlling interest in the
meaning of EU Directive 83/349/EEC (i.e. a
shareholder’s interest of 50% or a dominant in-
fluence, e.g. through the right to appoint Board
members) or represent such a shareholder

All of the members elected by the General Meeting
except Helmut Draxler and Herbert Werner, regard-
ing the duration of their terms, have declared their
independence from the Company and its Executive
Board during the 2016 financial year and up to

the time of making such declarations (C-rule 53 of
the ACCG). Under C-rule 54 of the ACCG, Peter
Léscher, Peter Oswald, Wolfgang Berndt, Elif Bilgi
Zapparoli, Helmut Draxler, Karl Rose, Marc H. Hall,
Wolfram Littich, Herbert Stepic, Gertrude Tumpel-
Gugerell and Herbert Werner have made declara-
tions to the effect that they were not shareholders
with a stake of more than 10% or represented
such shareholders’ interests during the financial
year 2016 and up to the time of making such decla-
rations. In the cases of Peter Oswald, Wolfram
Littich and Herbert Stepic their respective declara-
tions relate to the period up to their leaving office
as member of the Supervisory Board on May 18,
2016. Peter Loscher, Peter Oswald, Gertrude Tumpel-
Gugerell, Marc H. Hall and Karl Rose were nomi-
nated for the election as Supervisory Board mem-
bers by the nomination committee of the Oster-
reichische Bundes- und Industriebeteiligungen
GmbH and, subsequently (after being so proposed
by the Presidential and Nomination Committee
and the Supervisory Board), they were elected as
Supervisory Board members.
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Name'
(current members
in bold)

Position and committee memberships
in 20162

Remuneration
(in EUR,
for 2015)°

Term of office?

Peter Loscher

Chairman; Chairman of the Pres. Com.

and Remun. Com.; Deputy Chairman of the
Proj. Com.; Audit Com. (all since May 18,
2016)

May 18, 2016, to 2020 AGM

Peter Oswald Chairman; Chairman of the Pres. Com., 45,524 May 19, 2015, to May 18, 2016
Proj. Com. and Remun. Com.; Audit Com.
(all until May 18, 2016)
Gertrude Deputy Chairwoman (since May 18, 2016); 12,170 May 19, 2015, to 2020 AGM
Tumpel-Gugerell Chairwoman of the Audit Com.; Deputy
Chairwoman of the Pres. Com.; Proj. Com.
Murtadha Al Hashmi Deputy Chairman; Deputy Chairman 77,375 May 10, 2012, to 2019 AGM
of the Pres. Com., Proj. Com., Audit Com.
and Remun. Com.
Wolfgang C. Berndt Deputy Chairman (until May 18, 2016); 62,629 May 26, 2010, to 2019 AGM
Deputy Chairman of the Pres. Com. (until
18 May 2016), Proj. Com. (until 18 May
2016), Audit Com. and Remun. Com
Karl Rose Chairman of the Proj. Com. - May 18, 2016, to 2019 AGM
(since May 18, 2016)
Alyazia Ali Saleh Pres. Com. and Proj. Com. 38,250 May 14, 2008, to May 18, 2016
Al Kuwaiti (both until May 18, 2016)
Helmut Draxler Audit Com. and Remun. Com. 30,600 Oct. 16, 1990, to 2019 AGM
Marc H. Hall Proj. Com. - May 18, 2016, to 2019 AGM
Wolfram Littich Proj. Com. and Audit Com. 30,600 May 23, 2001, to May 18, 2016
(both until May 18, 2016)
Ahmed Matar Pres. Com. and Proj. Com. - May 18, 2016, to 2019 AGM
Al Mazrouei (both since May 18, 2016)
Herbert Stepic 14,600 May 18, 2004, to May 18, 2016
Herbert Werner Audit Com. 22,600 June 4, 1996, to 2019 AGM
Elif Bilgi Zapparoli 18,250 May 13, 2009, to 2019 AGM

Christine Asperger

Proj. Com. (since Sept. 26, 2016)

since Jan. 1, 2013*

Wolfgang Baumann

Pres. Com., Proj. Com.
(until Sept. 26, 2016) and Audit Com.

Dec. 16, 1998, to Apr. 1,1999,
and again since Nov. 11, 2004*

Herbert Lindner

Proj. Com. and Audit Com.

since June 1, 2013*

Alfred Redlich

Pres. Com. (since Sept. 26, 2016)

since June 1, 20134

Martin Rossmann

Pres. Com., Proj. Com. and Audit Com.
(all until Sept. 26, 2016)

May 5, 2011, to Sept. 26, 20164

Gerhard Singer

Audit Com. and Proj. Com.
(both since Sept. 26, 2016)

Since Sept. 26, 20164

" Members of the Supervisory Board whose term ended in the business year 2015 are not listed herein

2 Abbreviations: Pres. Com. = Presidential and Nomination Committee; Proj. Com. = Project Committee; Audit Com. = Audit Committee; Remun. Com.
= Remuneration Committee; AGM = Annual General Meeting

3 Members delegated to the Supervisory Board by the Group works council do not receive remuneration but just attendance expenses

“ Delegation by the Group works council is for an indefinite period of time; however, the employee representatives may be recalled at any time by the

delegating body

5 Meeting fees in the amount of EUR 365/meeting, as well as any applicable reimbursement of withholding tax, are not included therein
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Working practices of the Supervisory Board
The Supervisory Board fulfills its duties — in partic-
ular supervising the Executive Board and advising
it on strategy — by discussing the Company’s
situation and objectives during board meetings.
Decisions are also taken at these meetings, except
in cases of urgency where decisions can be taken
by circular vote. The set-up of four committees
ensures that best possible use is made of the
Supervisory Board members’ expertise. Brief
descriptions of these committees are given below
(see also the Report of the Supervisory Board

for an overview of the individual committees’ main
activities in 2016).

In 2016, the Supervisory Board held nine meetings.
In several of these meetings, the Executive Board
and the Supervisory Board discussed strategic
matters of OMV. With the exception of Elif Bilgi-
Zapparoli, no member of the Supervisory Board
attended fewer than half of the meetings.

Pursuant to C-rule 36, the Supervisory Board shall
discuss the efficiency of its activities annually,

in particular its organization and work procedures
(self-evaluation). In the business year 2016,

the Supervisory Board initiated a thorough self-
evaluation of its activities with external support,
the results of which will become available in early
2017 and will then be discussed within the
Supervisory Board in the first quarter of 2017.

Presidential and Nomination Committee

This committee is empowered to take decisions on
matters of urgency. The Supervisory Board may
transfer other duties and powers of approval to the
Presidential and Nomination Committee on an

ad hoc or permanent basis. In its capacity as the
Nomination Committee, this body makes proposals
to the Supervisory Board for the appointment

or replacement of Executive Board members and
deals with succession planning. It also makes
recommendations to the General Meeting for
appointments to the Supervisory Board. There were
five meetings of the Presidential and Nomination
Committee in 2016, in which discussions focused
on Executive and Supervisory Board matters.

Audit Committee

This committee performs the duties established
by section 92 (4a) Stock Corporation Act. The
committee held six meetings during the year. It
predominantly dealt with preparations for the
audit of the annual financial statements, assess-
ment of the auditors’ activities, internal audit,
internal control and risk management systems,
as well as the presentation of the annual financial
statements. Gertrude Tumpel-Gugerell is the

financial expert within the Audit Committee in the
meaning of section 92 (4a) (1) Stock Corporation Act.

Auditors

The Supervisory Board monitors auditors’ indepen-
dence and reviews a breakdown of the audit fees
and fees for additional services besides auditing
activities. In 2016, the auditors Ernst & Young
Wirtschaftspriifungsgesellschaft m.b.H. (including
their network in the meaning of section 271b Code
of Commerce) received EUR 2.64 mn for the
annual audit, EUR 0.99 mn for other assurance
services and EUR 0.22 mn for other engagements.

Project Committee

This committee supports the Executive Board in
preparing complex decisions on key issues where
necessary, and reports on these decisions and
any recommendations to the Supervisory Board.
In 2016, four meetings of the Project Committee
were held.

Remuneration Committee

This committee deals with all aspects of the
remuneration of Executive Board members and
with their employment contracts. The com-
mittee’s membership does not include employee
representatives. The committee is empowered

to conclude, amend and terminate Executive Board
members’ employment contracts, and to take
decisions on the award of bonuses (variable
remuneration components) and other such bene-
fits to them.The Remuneration Committee met
four times during 2016. Executive Board members
were invited to attend parts of some of the
meetings of the Remuneration Committee.

PwC provided remuneration advice to the Com-
mittee, which included market information drawn
from published data, advice on the appropriate
structure of short-term and long-term incentives as
well as information on peer group performance
and remuneration systems. They were appointed
by the Remuneration Committee and did not
advise the OMV Executive Board, ensuring inde-
pendence with respect to the Austrian Code of
Corporate Governance. Besides, PwC provided tax
and reporting advice in 2016.

Conflicts of interest and dealings by members
of the Supervisory Board requiring approval
There were no transactions requiring approval

in accordance with section 95 (5) (12) Stock Corpo-
ration Act. The Internal Rules of the Supervisory
Board contain detailed procedures for the treatment
of conflicts of interest on the part of Supervisory
Board members.
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Remuneration

In accordance with the articles of association, the
AGM resolves the remuneration of the Supervisory
Board members elected by the General Meeting
for the previous financial year.The 2016 AGM
adopted the remuneration scale for the 2015 finan-
cial year as shown in the table below.The remu-
neration for members of the Supervisory Board has
remained unchanged since the business year 2005.

Remuneration for Supervisory Board members

In EUR?

Chairman/Chairwoman 29,200
Deputy Chairman/Chairwoman 21,900
Ordinary member 14,600
Committee Chairman/Chairwoman 12,000
Committee Deputy Chairman/Chairwoman 10,000
Ordinary Committee member 8,000

" Meeting fees in the amount of EUR 365/meeting, as well as any
applicable reimbursement of withholding tax, are not included therein

The amounts for the financial year 2015 were dis-
bursed to the Supervisory Board members con-
cerned in 2016; these were exclusive of expenses
(travel and attendance expenses).

In 2016, the Supervisory Board members’ remu-
neration (for the 2015 financial year and including
reimbursement for withholding tax as appli-
cable) accounted for EUR 0.39 mn, attendance
expenses for EUR 0.09 mn and travel expenses
for EUR 0.4 mn.

Employee participation

The Group works council holds regular meetings
with the Executive Board in order to exchange
information on developments affecting employees.
Furthermore, the Group works council has made
use of its right to delegate members to the Super-
visory Board (one employee representative for
every two members elected by the General Meet-
ing). Therefore, out of the 15 Supervisory Board
members, five members are employee represen-
tatives.

Rights of minority shareholders

» General Meeting: An Extraordinary General
Meeting must be convened at the request of
shareholders holding not less than 5% of the
shares

» Agenda items must be included at the request

of shareholders holding not less than 5% of
the shares

18

» Shareholders holding not less than 1% of the
shares may submit resolution proposals on
all agenda items. Such resolution proposals
must be posted on the website upon request
of the respective shareholders

» Shareholders holding not less than 10% of the
shares may require an extraordinary audit in
the event of grounds for suspicion of irregulari-
ties, or gross violations of the law or the articles
of association

» All shareholders having duly provided evidence
of their shareholding are entitled to attend
General Meetings, ask questions and vote

> Election of the Supervisory Board: If elections
to two or more positions on the Supervisory
Board are held at the same General Meeting,
separate votes must be held for each position.
If elections to three or more seats on the
Supervisory Board are held at the same General
Meeting, and if prior to the vote on the last
position to be assigned it is found that at least
one-third of all the votes have been cast
in favor of the same person but he or she has
not been elected, then this person must be
declared as Supervisory Board member

Diversity

Diversity is of high importance within OMV's
resourcefulness strategy. The OMV Group diversity
strategy comprises two major focus areas: gender
and internationality. Being active in an industry
with a strong technical focus, it is particularly chal-
lenging for the Company to achieve a satisfactory
gender balance in all fields of business activity.
OMV is committed to supporting women’s advance-
ment to managerial positions. The strategic
objective is to achieve the best diversity mix at
senior management level, with the target of
having 30% female Senior Vice Presidents by 2020.
Mariana Gheorghe is the Chairwoman of the Exec-
utive Board of OMV Petrom SA, and Lacramioara
Diaconu-Pintea is a member of OMV Petrom’s Exec-
utive Board since April 2015. Gllstim Azeri is the
Chairwoman of the Executive Board of OMV Petrol
Ofisi. There are three female members in the OMV
Supervisory Board; this corresponds to about 20%
of the members. At the end of 2016, women held
23% of the Senior Vice President positions.The pro-
portion of women in the Group as a whole is about
25%. Within OMV's leadership development pro-
grams the proportion of women reached 33% in
2016. Within OMV'’s integrated graduate develop-
ment program the proportion of women was 32%
in 2016. So far, a variety of measures to foster
diversity at OMV has been initiated and imple-
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mented successfully. A group-wide educational
program — the diversity e-learning program —is in
place to improve organizational capabilities and
raise awareness. In addition, the topic of diversity
is incorporated in all Leadership Development
Programs. OMV promotes talents from different
backgrounds, thus ensuring the best mix in diverse
teams. OMV especially supports the recruitment
and development of women in technical positions.
Through using gender neutral language in OMV's
job advertisements and internal communication,
OMV is contributing to equal opportunities among
men and women. Gender diversity measures
include the “Technikqueens” project designed to
spark girls’ interest in technical careers early.
Furthermore, OMV participated in Vienna's Girls’
Day and the FIT (Frauen in die Technik) initiative.

In 2016, female employees in Upstream initiated a
Diversity Network to raise awareness for diversity
issues and to boost female careers in the technical
area through a collaboration site and joint activ-
ities. The OMV head office in Vienna has two com-
pany kindergartens attended by children of OMV
employees.

Vienna, March 22, 2017

The Executive Board

W

Rainer Seele Reinhard Florey

Johann Pleininger

OMV constantly monitors gender, age, employee
background, seniority as well as salary equality to
ensure fair treatment and equal opportunities at all
career stages.

External Evaluation of Corporate Governance
An external evaluation of OMV’s compliance with
the provisions of the ACCG is being performed
each year. Regarding the evaluation for 2016, OMV
engaged Mathias Ettel of the law firm Berger Ettel
Rechtsanwalte. The official questionnaire of the
Austrian Working Group for Corporate Governance
was used for the evaluation, and the result was
that OMV is in full compliance with the Austrian
Corporate Governance Code including all non-
compulsory recommendations. The report of the
evaluation is available for download on OMV'’s
website (www.omv.com).

S

- //(,_%

Manfred Leitner
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Directors’ Report

Business developments in 2016

Sales for the 2016 financial year were EUR 115.98 mn
(2015: EUR 108.57 mn). As OMV Aktiengesellschaft
is a pure holding company, most of the sales consist
of corporate service charges billed to the subsid-
iaries, which slightly increased compared to the
previous year.

Earnings Before Interest and Taxes (EBIT) were
EUR 221.14 mn (2015: EUR (53.53) mn). Higher EBIT
in 2016 was mainly related to the release of the
provision for contingent losses for OMV Gas Market-
ing & Trading GmbH (formerly EconGas GmbH) in
the amount of EUR 272.10 mn.

The financial result in 2016 was EUR (132.96) mn
(2015: EUR (578.20) mn). The financial items of
OMV Aktiengesellschaft as a pure holding company
mainly consist of the dividends and other income
from investments of the operative companies.

Net income from investments was EUR (26.11) mn
and thus substantially higher than 2015

(EUR (424.46) mn), mainly because of impair-
ments of participations in 2015. For the invest-
ment in OMV Petrol Ofisi A.S., an impairment of
EUR 289.00 mn (2015: EUR 424.36 mn) was reported
based on the fair value which was derived from
the agreed sales prices. The dividend of OMV
Petrom amounting to EUR 0 mn was below last
year (2015: EUR 73.51 mn).

The contribution of the companies in the Upstream
segment excluding OMV Petrom amounting

EUR 0 mn was on the same level as 2015, reflecting
the significant drop in oil and gas prices.

The contribution of the companies in the
Downstream segment excluding OMV Petrom
was below previous year, at EUR (38.82) mn
(2015: EUR 330.37 mn). Investment income from
the Downstream Oil segment excluding

OMV Petrom decreased to EUR 276.22 mn (2015:
EUR 493.11 mn).The lower result derives from
lower refining margins. The investment income
contribution from the Downstream Gas seg-
ment excluding OMV Petrom for profit pooling
EUR (330.32) mn (2015: EUR (184.71) mn) and
for dividends EUR 15.28 mn (2015: EUR 21.97 mn)
were below previous year. As in 2015, the
lower Downstream Gas result in 2016 reflected
the weak gas market environment.

20

Investment

Key investment items in 2016 were capital injec-
tions to OMV Finance Solutions USD GmbH, OMV
Exploration & Production GmbH and to OMV Gas
& Power GmbH.

Cash flows from operating activities for 2016
amounted to EUR 153.16 mn (2015: EUR 177.26 mn),
cash flows from investing activities to

EUR (2,645.72) mn (2015: EUR (542.70) mn) and
cash flows from financing activities to

EUR 2,964.83 mn (2015: EUR 1,104.92 mn).

Net income for the year amounted to EUR 239.32 mn
(2015: EUR (939.94) mn net loss for the year).

Total assets increased to EUR 17,354.68 mn
(2015: EUR 14,248.30 mn).

At balance sheet date, stockholders’ equity stood
at EUR 4,896.99 mn (2015: EUR 4,974.67 mn).The
equity ratio as of December 31, 2016, was 28.22%
(2015: 34.91%).

The ratio of fixed assets to total assets was 80.74%
at balance sheet date (2015: 83.08%).

Return On Equity (ROE) was 4.85% (2015: (16.62)%).

In 2016, the average number of employees at the
holding company was 384 (2015: 430).

The comparative figures have been restated in
view of the changes introduced by the Rechnungs-
legungs-Anderungsgesetz (Financial Reporting
Amendment Act) 2014.

[T For definitions of these ratios, readers are referred
to the glossary of abbreviations and definitions,
which is an integral part of the Directors’ report.
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Treasury Shares

As at balance sheet date, a total of 824,369 own
shares, or 0.25% of the capital stock, were held.

For details relating to the acquisition of treasury
shares please refer to the chapter “Information
required by section 243a Unternehmensgesetzbuch
(Austrian Commercial Code)”.

During the reporting period, 88,455 shares, equiva-
lent to 0.03% of the capital stock, with a value of
EUR 2,200 thousand were used for share-based
compensations. The difference of EUR 1,230 thou-
sand between this amount and the historic re-
purchase value was written to the capital reserve.

Corporate Governance Report

The corporate Governance report is integrated into
this Annual Report and additional details are avail-
able on OMV'’s website: www.omv.com > Investor
Relations > Corporate Governance & Organization.

Information required by section 243a
Unternehmensgesetzbuch
(Austrian Commercial Code)

The following information is disclosed according
to section 243a Austrian Commercial Code:

1. The capital stock amounts to EUR 327,272,727
and is divided into 327,272,727 bearer shares
of no par value.There is only one class of
shares.

2. There is a consortium agreement between
the two core shareholders, Osterreichische
Bundes- und Industriebeteiligungen GmbH
(OBIB) and International Petroleum Invest-
ment Company (IPIC), which provides for
coordinated behavior and certain limitations
to transfers of stockholdings.

3. OBIB holds 31.5% and IPIC holds 24.9% of the
capital stock.

4. All shares have the same control rights.
5. Employees who are shareholders directly

exercise their voting right at the Annual
General Meeting.

6. The Company’s Executive Board must consist
of two to six members.The Company’s Super-
visory Board must consist of at least six mem-
bers elected by the Annual General Meeting
and of the members nominated under sec-
tion 110 (1) Arbeitsverfassungsgesetz (Austrian
Labor Constitution Act). Resolutions concern-
ing the dismissal of members of the Super-
visory Board pursuant to section 87 (8) Aktien-
gesetz (Austrian Stock Corporation Act) require
a simple majority of the votes cast.To approve
capital increases pursuant to section 149 Aus-
trian Stock Corporation Act and alterations of
the Articles of Association (except those con-
cerning the Company’s objects), simple major-
ities of the votes and capital represented in
adopting the resolution are sufficient.

7. a) With regard to the expiration on May 13, 2014
of the authorized capital decided upon by the
Annual General Meeting on May 13, 2009, the
Annual General Meeting authorized the Exec-
utive Board on May 14, 2014, subject to the
approval of the Supervisory Board, to increase
by May 14, 2019, at once or in several tranches,
also by way of indirect offer for subscription
after taking over by one or several credit insti-
tutions according to Section 153 Paragraph 6
Stock Corporation Act, against cash contri-
butions, the share capital by not more than
EUR 32,727,272 by issuing up to 32,727,272
new no-par value common voting shares in
bearer form. Subject to the approval of the
Supervisory Board, the Executive Board has
been authorized to exclude in this connection
the subscription right of the shareholders;

(i) to adjust fractional amounts or

(ii) to satisfy stock options or long-term incentive
plans including matching share plans for em-
ployees, senior employees and members of
the Executive Board/management boards of
the Company or one of its affiliates, or other
employees’ stock ownership plans and subject
to the approval of the Supervisory Board, to
set the issue price and conditions of issuance
(authorized capital).

The Supervisory Board has been authorized
to adopt amendments to the Articles of Asso-
ciation resulting from the issuance of shares
according to the authorized capital.
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b) On May 17, 2011, the Annual General Meeting
authorized the Executive Board to repurchase
treasury shares of up to 10% of the capital
stock during a period of 30 months from the
day of the resolution in question. Treasury
shares could be repurchased via the stock
exchange, by way of public tender or in any

other legally permitted way and to any legally

permitted purpose until November 16, 2013.

The Executive Board had also been authorized

to rescind treasury shares upon repurchase
as well as treasury shares currently owned
by the Company without any further resolu-
tion by the Annual General Meeting until the
same date.

c) The Executive Board had also been authorized

until May 16, 2016, upon approval by the

Supervisory Board but without any further reso-

lution by the Annual General Meeting, to sell
or use treasury shares upon repurchase as

well as treasury shares currently owned by the

Company via the stock exchange, by way of

public tender, or in any other way. In particular,

treasury shares could be utilized (i) to satisfy

stock option and Long Term Incentive Plans for

employees, executive staff and members of

the Executive Board or the management of the

Company or affiliated subsidiaries as well as

other employees’ bonus schemes, (ii) for con-

vertible bonds, if issued, (iii) as a compen-

sation for the acquisition of enterprises, partici-

pations or other assets and (iv) to any other
legally permitted purpose.The general share-

holders’ subscription rights could be excluded

and this authorization could be exercised
wholly or partly.

d) On May 16, 2016, the Annual General Meeting

authorized the Executive Board for a period of
five years from the adoption of the resolution,
therefore, until (including) May 17, 2021, upon
approval of the Supervisory Board, to dispose

of or utilize stock repurchased or already held
by the Company to grant treasury shares to
employees, senior employees and/or mem-
bers of the Executive Board/management
boards of the Company or one of its affiliates
including for purposes of share transfer pro-
grams, in particular long-term incentive plans
including matching share plans or other stock
ownership plans, under exclusion of the gen-
eral purchasing possibility of shareholders

(exclusion of subscription rights). The authori-

zation can be exercised as a whole or in parts
or even in several tranches by the Company,
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by a subsidiary (Section 189a Number 7 Com-
mercial Code) or by third parties for the ac-
count of the Company.

8.a) A hybrid bond with a size of EUR 750 mn was

placed on the market on May 25, 2011. The
hybrid bears a fixed interest rate of 6.75% until
April 26, 2018, thereafter a reset fixed rate

(to be determined) until April 26, 2023, and
thereafter a floating interest rate with a 100
basis points step up.The hybrid bond has no
scheduled maturity date and may be redeemed
at the option of OMV under certain circum-
stances. OMV has, in particular, the right to
repay the hybrid bond at certain dates. In the
case of a change of control, OMV may call the
hybrid bond for redemption or else the appli-
cable interest rate will be subject to an increase
according to the terms and conditions of the
hybrid bond.

b) On December 7, 2015, OMV issued hybrid notes

with an aggregate size of EUR 1.5 bn, in two
tranches of EUR 750 mn each.Tranche 1 bears
a fixed interest coupon of 5.250% until but
excluding December 9, 2021, which is the first
call date of tranche 1, and tranche 2 bears a
fixed interest coupon of 6.250% until but ex-
cluding December 9, 2025, which is the first
call date of tranche 2. From December 9, 2021,
until but excluding December 9, 2025, hybrid
notes of tranche 1 will bear interest according
to a fixed reset interest rate to be determined
according to the relevant 5-year swap rate and
an additional margin of 4.942% and, from
December 9, 2025, with an additional step-up
of 100 basis points. From December 9, 2025,
hybrid notes of tranche 2 will bear interest
according to a fixed reset interest rate to be
determined according to the relevant b-year
swap rate and an additional margin of 5.409%,
with an additional step-up of 100 basis points.
The hybrid notes have no scheduled maturity
date and may be redeemed at the option of
OMYV under certain circumstances. OMV has,
in particular, the right to repay the hybrid
notes at certain dates. In the case of a change
of control, OMV may call the hybrid notes for
redemption or else the applicable interest rate
will be subject to an increase according to the
terms and conditions of the hybrid notes.

The material financing agreements to which
OMV is a party contain typical change of
control clauses.
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10. There are no agreements between the Com-
pany and members of the Executive Board
and Supervisory Board or employees regarding
the payment of compensation in the event
of a public takeover bid.

11. The most important elements of the internal
control and risk management system regarding
the accounting process are the following:
Governance for the internal control system is
defined by internal Corporate regulations (ICS
Directive and its Annexes). Corporate Internal
Audit controls the compliance with these prin-
ciples and requirements through regular au-
dits, based on the annual audit plan approved
by the Audit Committee, or through ad-hoc
audits. The results of those audits are presented
to the Audit Committee. The establishment
of group-wide standards for the preparation of
annual and interim financial statements by
means of the corporate IFRS Accounting Man-
ual is also regulated by an internal Corporate
regulation. The Group uses a comprehensive
risk management system. The essential pro-
cesses of the financial reporting system have
been identified and analyzed. For the main
“End-to-End” processes (e.g. Purchase-to-Pay,
Order-to-Cash), group-wide minimum control
requirements are defined. Based on a defined
time plan, the implementation and the effec-
tiveness are being monitored. In addition, the
effectiveness of the risk management system
is regularly evaluated by external auditors.The
results of the evaluation are reported to the
audit committee.

Risk Management

In common with the entire oil and gas industry,
OMV is exposed to a variety of risks — including
market and financial risks, operational risks and
strategic risks.

» Market and financial risks arise from volatility in
the prices of commodities, foreign exchange
(FX) rates or interest rates. Also of importance
are credit risks, which arise from the inability
of a counterparty to meet a payment or delivery
commitment. As an oil and gas company, OMV
has a significant exposure to oil and gas prices.
Substantial FX exposures include the USD,
RON, NOK andTRY.

> Operational risks include all risks related to
physical assets, HSSE, regulatory/compliance
risks or project risks.

> Strategic risks arise, for example, from changes
in technology, risks to reputation or political
uncertainties. OMV operates in countries that
are subject to political uncertainties, in particular
Libya, Yemen, Pakistan, Tunisia and Turkey.
Possible political changes may lead to disrup-
tions and limitations in production as well as
increased tax burden, restrictions on foreign
ownership or even nationalization of property.

It is OMV's view that the Group’s overall risk is
significantly reduced due to its substantial diversi-
fication and the related, partially offsetting effects
of different risks. The balancing effects of offsetting
industry risks, however, can often lag or weaken.
Therefore, OMV's risk management activities focus
on the Group-wide net risk exposure of the exist-
ing and future portfolio. The interdependencies and
correlations between different risks are also re-
flected in the company’s consolidated risk profile.
The areas of risk management and insurance

are centrally coordinated at the corporate level
within the Corporate Finance department, which
ensures that well-defined and consistent risk man-
agement processes, tools and techniques are
applied across the entire organization. Risk owner-
ship is assigned to those managers who are best
suited to oversee and manage the related risk.

The overall objective of the risk policy is to safe-
guard the cash flows required by the Group and to
maintain a strong investment-grade credit rating
in line with the Group’s risk appetite. The success
of OMV's strategy execution is secured through

a comprehensive strategic risk management pro-
cess (top-down exercise) that ensures that un-
certainties around the company strategy are prop-
erly addressed.

Financial risks (e.g. market prices, currencies) are
reviewed quarterly by the Financial Risk Com-
mittee. A cross-functional committee with senior
management members of OMV Group - the Risk
Committee — ensures that an Enterprise Wide Risk
Management (EWRM) program is in place to
effectively manage the integrated risks across the
OMV Group.

EWRM is continuously enhanced. The main purpose
is to deliver value through risk-based management
decision making. Assessment of financial, opera-
tional and strategic risks supports the exploitation
of business opportunities in a systematic manner
in order to ensure sustainable growth in OMV’s
value. Since 2003, the EWRM system has helped to
enhance risk awareness and risk management
skills across the entire organization, including within
subsidiaries in more than 20 countries.
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The risk culture is supported by an IT application
facilitating the risk management processes estab-
lished within OMV Group: risk identification, risk
analysis, risk evaluation, risk treatment, reporting
and risk review through continuous surveillance of
changes to the risk profile. Overall risk resulting
from the bottom-up risk management process is
computed with the aid of Monte Carlo simulations
and compared against planning data. This is further
combined with a senior management view from a
top-down approach to capture the strategic risks.
This process also includes those companies that
are not fully consolidated. Twice a year the results
from this process are consolidated and presented
to the Executive Board and the Audit Committee.
In compliance with the Austrian Code of Corporate
Governance, the effectiveness of the EWRM sys-
tem is evaluated by the external auditor on an an-
nual basis. The key non-financial and financial
risks identified with respect to OMV’s medium-term
plan are market price risks, political risks, regula-
tory and compliance risks, business process risks,
foreign exchange risks, project risks, personnel
risks and hazard risks.

OMV has extensive experience in the political
environment in Central and Eastern Europe (CEE)
and Southeastern Europe (SEE). Political develop-
ments in all markets where OMV operates are kept
under constant observation. Furthermore, country-
specific risks are assessed before entering new
countries. Risks related to the EU Emission Trading
Scheme (EU ETS) are separately recorded and
aggregated for the Group as a whole. Furthermore,
OMV is monitoring emerging regulations related to
climate change in all operating countries. Through
systematic staff succession and development plan-
ning, Corporate Human Resources plans for suit-
able managerial staff to meet future growth require-
ments in order to mitigate personnel risks.

Control and mitigation of assessed risks takes place
at all organizational levels using clearly defined
risk policies and responsibilities. The key Group
risks are governed centrally to ensure the ability
to meet the planning objectives, through the
essence of corporate directives, including those
relating to health, safety, security and environment,
legal matters and compliance, human resources
and corporate social responsibility, with special
emphasis on human rights and market price risks.

24

Analysis and management of financial risks arising
from foreign currencies, interest rates, commod-
ity prices, counterparties, liquidity and insurable
risks are undertaken in a consolidated way at
corporate level. Market price risk is monitored and
analyzed centrally as to the potential cash flow
impact using a specific risk analysis model that
considers portfolio effects. Results of the risk
analysis are discussed by the Financial Risk Com-
mittee, which is comprised of senior management
of the Business Segments and corporate func-
tions. Proposals for hedging strategies are sub-
mitted to the Executive Board for approval.

To protect the Group’s cash flow from the potential
negative impact of falling oil and gas prices, OMV
uses derivative instruments for hedging purposes.
From the hedging strategy introduced in 2015, a
EUR 12 mn valuation gain on the January to June
2016 hedging instruments was recycled to profit
and loss from other comprehensive income in 2016.
Furthermore, a range of new financial swaps for
both oil and gas volumes was entered into during
2016, resulting in a total 2016 EBIT impact from
centrally managed hedges of EUR (6) mn.

In the Downstream business, OMV is especially
exposed to volatile refining margins and inventory
risks. In order to mitigate those risks correspond-
ing hedging activities are taken. Those include
margin hedges as well as stock hedges. In addition,
Emission Compliance Management takes care

of a balanced position of emission allowances via
selling the surplus or covering the gap.

The primary foreign currency risks are related to
USD, RON, NOK and TRY currency exposure.The
Group has a net USD long position, mainly result-
ing from sales of oil and gas production.To balance
the Group's interest rate portfolio, loans can be
converted from fixed to floating rates and vice versa
according to predefined rules. The main counter-
party credit risks are assessed, monitored and con-
trolled at the Group and segment level, using
predetermined credit limits for all counterparties,
banks and security providers.The procedures are
governed by guidelines at OMV, OMV Petrom and
OMV Petrol Ofisi level.
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Sustainability & HSSE (Health, Safety,
Security and Environment)

At OMV, we have a long tradition of responsible
behavior towards the environment and society. We
aim at providing energy for a sustainable develop-
ment of society, environment, and economy alike.
OMV is strongly committed to act on climate
change mitigation and has therefore set in 2016
new targets to manage and reduce the carbon
footprint of our operations and products. Further-
more, OMV ran an efficient community engage-
ment program in the operating countries.

The OMV sustainability strategy Resourcefulness
brings together our commitments on health, safety,
security, environment, business ethics, human
rights, diversity and stakeholder engagement.
Two governance bodies manage and oversee our
Resourcefulness strategy: the Resourcefulness
Executive Team and the Resourcefulness Advisory
Board. OMV’s governance bodies are chaired

by the CEO of OMV Group as well as the CEO of
OMV Petrom.

Health, Safety, Security and Environment (HSSE)
are key values of OMV.The physical and mental
health, well-being and safety of the people, as well
as the integrity of OMV operating facilities are

of essential importance. Loss prevention and pro-
active risk management are essential in maintaining
OMV's social acceptance and to reach OMV'’s
HSSE vision “ZERO harm - NO losses”

In 2016, the combined Lost-Time Injury Rate (LTIR)
for own employees and contractors of OMV Group
was 0.40 (2015: 0.27), and the combined Total
Recordable Injury Rate was 0.69 (2015: 0.73).

OMV is strongly committed to acting on climate
change mitigation and responsible resource man-
agement and has therefore set targets to manage
and reduce the carbon footprint of its operations
and products. The key target is to reduce OMV's
overall greenhouse gas emission intensity by 10%
until 2021 compared to 2013. Overall, more than
50,000 t CO, emission savings were achieved in
2016 at the refineries.

Research and Development

OMV Aktiengesellschaft is not performing research
and development projects itself, but coordinates
the group-wide research and development projects.

Outlook 2017 for OMV Group

Market environment

For the year 2017, OMV expects the average Brent
oil price to be at USD 55/bbl. The gas market envi-
ronment in Europe continues to be characterized
by oversupply. However, average gas prices on
European spot markets are expected to show an
increase in 2017.

Group

OMV expects to generate a positive free cash flow
after dividends in 2017. Capital expenditure (CAPEX)
including capitalized exploration and appraisal ac-
tivities for 2017 is expected to come in at EUR 2 bn.
The cost reduction program implemented in 2016
is being continued in 2017 with a target of reducing
cost by 2560 mn in 2017 compared to 2015.The
proposed dividend is EUR 1.20 per share for the
2016 financial year.

Upstream

OMV expects the total production to be 320 kboe/d
in 2017, which includes the contribution from Pearl
Petroleum Company of close to 8 kboe/d. Production
in Libya is partially restarted and is expected to
contribute on average 10 kbbl/d in 2017. CAPEX
(including capitalized E&A) is expected to come in
at EUR 1.4 bn in 2017. Exploration and appraisal
expenditure is expected to amount to EUR 300 mn.

On March 5, 2017, OMV signed an agreement

to acquire a 24.99% share in the Yuzhno Russkoye
natural gas field located in Western Siberia

from Uniper SE. The purchase price amounts to
USD 1,850 mn.This amount is not included in the
EUR 2 bn CAPEX guidance for 2017. The transaction
is anticipated to close by the end of 2017 and will
be retroactively effective as of January 1, 2017
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Downstream

Refining margins are projected to trend downwards
due to crude price recovery and persisting over-
capacity in the market. The capacity utilization in
2017 is expected to be above 90%. A planned full
site turnaround at the Schwechat refinery is sched-
uled in April for approximately one month. Petro-
chemical margins are estimated to slightly de-
crease in 2017 versus 2016 following the oil price
recovery. Commercial and retail margins are pro-
jected to be below the levels of 2016.

On March 3, 2017, OMV has agreed to sell OMV
Petrol Ofisi to VIP Turkey Enerji AS for an overall

transaction value of EUR 1,368 mn.The closing is
expected in Q3/17 at the latest.

Vienna, March 22, 2017

The Executive Board

W &

Rainer Seele Reinhard Florey

Chairman
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Johann Pleininger

Natural gas sales volumes are expected to be flat
in 2017 versus 2016. Due to oversupply on the
European gas market, natural gas sales margins
are expected to be lower in 2017 compared to 2016.
Considering the change in tariff regulation, the
contribution from the gas transportation business
in Austria (Gas Connect Austria) is expected to be
significantly lower in 2017 in comparison to 2016.

C 2

e

Manfred Leitner
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Auditor’s Report’

Report on the Financial Statements

Audit Opinion
We have audited the financial statements of

OMYV Aktiengesellschaft, Vienna.

These financial statements comprise the balance sheet as of December 31, 2016, the income statement
for the fiscal year then ended and the notes.

Based on our audit the accompanying financial statements were prepared in accordance with the legal
regulations and present fairly, in all material respects, the assets and the financial position of the
Company as of December 31, 2016 and its financial performance for the year then ended in accordance
with Austrian Generally Accepted Accounting Principles.

Basis for Opinion

We conducted our audit in accordance with Austrian Standards on Auditing. Those standards require
that we comply with International Standards on Auditing (ISA). Our responsibilities under those
regulations and standards are further described in the “Auditor’s Responsibilities for the Audit of the
Financial Statements” section of our report. We are independent of the Company in accordance with
the Austrian General Accepted Accounting Principles and professional requirements and we have fulfilled
our other ethical responsibilities in accordance with these requirements. We believe that the audit
evidence we have obtained is sufficient and appropriate to provide a basis for our opinion.

Key Audit Matters

Key audit matters are those matters that, in our professional judgment, were of most significance in
our audit of the financial statements of the fiscal year. These matters were addressed in the context of
our audit of the financial statements as a whole, and in forming our opinion thereon, and we do not
provide a separate opinion on these matters. We considered the following matter as key audit matter
for our audit:

' This report is a translation of the original report in German, which is solely valid. Publication or sharing with third parties of the financial statements
together with our auditor’s opinion is only allowed if the financial statements and the directors’ report are identical with the German audited version.
This audit opinion is only applicable to the German and complete financial statements with the directors’ report. Section 281 paragraph 2 UGB
(Austrian Company Code) applies to alternated versions.
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Key Audit Matter

Recoverability of the carrying value of shares in
and loans to affiliated companies

The carrying value of shares in affiliated companies
amounted to € 10,737 million at 31 December 2016
after an impairment charge of € 289 million in
2016.The carrying value of loans to affiliated com-
panies amounted to € 3,240 million.

Impairment assessments of shares in and loans
to affiliated companies require significant judge-
ment whether there is an indication that an
asset should be impaired and in measuring any
such impairment.

The principal risk relates to management’s estimates
of future cash flows, discount rates and expected
sales price of planned disposals.

OMV's disclosures about shares in and loans
to affiliated companies are included in Note
“Accounting and valuation policies’, Note 1 (Fixed
assets), Note 14 (Financial income and expenses)
and the Statement of fixed assets.
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How our audit addressed the key audit matter

We assessed and tested management’s assess-
ment of the recoverability of the carrying value
of shares in and loans to affiliated companies.
Specifically our work included, but was not limited
to, the following procedures:

Review and evaluation of management’s
assessment of the existence of impairment
indicators;

Comparison of the assumptions (forecasted
revenues, expenses, capital expenditure and
changes in working capital) used within the
future cash flow models to approved budgets
and business plans;

Involvement of our valuation specialists to
evaluate discount rates;

Assess the valuation of shares in affiliates
planned to be disposed based on manage-

ment’s best estimate of the expected sales
proceeds; and;

Performance of own sensitivity analysis to
future cash flow models.
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Responsibilities of Management and of the Audit Committee for the Financial Statements
Management is responsible for the preparation of the financial statements in accordance with Austrian
Generally Accepted Accounting Principles, for them to present a true and fair view of the assets, the
financial position and the financial performance of the Company and for such internal controls as manage-
ment determines are necessary to enable the preparation of consolidated financial statements that

are free from material misstatement, whether due to fraud or error.

In preparing the financial statements, management is responsible for assessing the Company’s ability
to continue as a going concern, disclosing, as applicable, matters related to going concern and using the
going concern basis of accounting unless management either intends to liquidate the Company or to
cease operations, or has no realistic alternative but to do so.

The Audit Committee is responsible for overseeing the Company'’s financial reporting process.

Auditor’s Responsibilities for the Audit of the Financial Statements

Our objectives are to obtain reasonable assurance about whether the financial statements as a whole
are free from material misstatement, whether due to fraud or error, and to issue an auditor’s report that
includes our opinion. Reasonable assurance is a high level of assurance, but is not a guarantee that an
audit conducted in accordance with Austrian Standards on Auditing, which require the application of ISA,
always detect a material misstatement when it exists. Misstatements can arise from fraud or error and
are considered material if, individually or in the aggregate, they could reasonably be expected to influence
the economic decisions of users taken on the basis of these financial statements.

As part of an audit in accordance with Austrian Standards on Auditing, which require the application of
ISA, we exercise professional judgment and maintain professional scepticism throughout the audit.

We also:

identify and assess the risks of material misstatement of the financial statements, whether due to fraud
or error, design and perform audit procedures responsive to those risks, and obtain audit evidence
that is sufficient and appropriate to provide a basis for our opinion. The risk of not detecting a material
misstatement resulting from fraud is higher than for one resulting from error, as fraud may involve
collusion, forgery, intentional omissions, misrepresentations, or the override of internal control;

obtain an understanding of internal control relevant to the audit in order to design audit procedures
that are appropriate in the circumstances, but not for the purpose of expressing an opinion on the

effectiveness of the Company'’s internal control;

evaluate the appropriateness of accounting policies used and the reasonableness of accounting
estimates and related disclosures made by management;
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conclude on the appropriateness of management’s use of the going concern basis of accounting and,
based on the audit evidence obtained, whether a material uncertainty exists related to events or
conditions that may cast significant doubt on the Company’s ability to continue as a going concern.
If we conclude that a material uncertainty exists, we are required to draw attention in our auditor’s
report to the related disclosures in the financial statements or, if such disclosures are inadequate, to
modify our opinion. Our conclusions are based on the audit evidence obtained up to the date of our
auditor’s report. However, future events or conditions may cause the Company to cease to continue
as a going concern;

evaluate the overall presentation, structure and content of the financial statements, including the
disclosures, and whether the financial statements represent the underlying transactions and events
in a manner that achieves fair presentation.

We communicate with the Audit Committee regarding, among other matters, the planned scope and
timing of the audit and significant audit findings, including any significant deficiencies in internal control
that we identify during our audit.

We also provide the Audit Committee with a statement that we have complied with relevant ethical
requirements regarding independence, and to communicate with them all relationships and other matters
that may reasonably be thought to bear on our independence, and where applicable, related safeguards.

From the matters communicated with the Audit Committee, we determine those matters that were of
most significance in the audit of the financial statements of the current period and are therefore the key
audit matters. We describe these matters in our auditor’s report unless law or regulation precludes
public disclosure about the matter or when, in extremely rare circumstances, we determine that a matter
should not be communicated in our report because the adverse consequences of doing so would reason-
ably be expected to outweigh the public interest benefits of such communication.
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Report on Other Legal and Regulatory Requirements

Comments on the Directors’ Report

Pursuant to Austrian Generally Accepted Accounting Principles, the directors’ report is to be audited as
to whether it is consistent with the financial statements and as to whether the directors’ report was
prepared in accordance with the applicable legal regulations.

Management is responsible for the preparation of the directors’ report in accordance with Austrian
Generally Accepted Accounting Principles.

We conducted our audit in accordance with Austrian Standards on Auditing for the audit of the directors’
report.

Opinion

In our opinion, the directors’ report for the Company was prepared in accordance with the valid legal
requirements, comprising the details in accordance with Section 243a Austrian Company Code UGB,
and is consistent with the financial statements.

Statement

Based on the findings during the audit of the financial statements and due to the thus obtained under-
standing concerning the Company and its circumstances no material misstatements in the directors’
report came to our attention.

Other Information

Management is responsible for the other information. The other information comprises the information
included in the annual report, but does not include the financial statements, the directors’ report and
the auditor’s report thereon. The annual report is estimated to be provided to us after the date of the
auditor’s report. Our opinion on the financial statements does not cover the other information and we
do not express any form of assurance conclusion thereon.

In connection with our audit of the financial statements, our responsibility is to read the other information,
as soon as it is available, and, in doing so, to consider whether — based on our knowledge obtained in
the audit - the other information is materially inconsistent with the financial statements or otherwise
appears to be materially misstated.

Responsible Austrian Certified Public Accountant

The engagement partner on the audit resulting in this independent auditor’s report is Mr. Alexander
Wilasto, Certified Public Accountant.

Vienna, March 22, 2017

Ernst & Young Wirtschaftsprifungsgesellschaft m.b.H.

~ QY

Alexander Wlasto Katharina Schrenk

Wirtschaftsprifer/Certified Public Accountant Wirtschaftspriferin/Certified Public Accountant
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Balance Sheet as of December 31, 2016

Assets
Note EUR EUR 1,000
2016 2015
A. Fixed assets 1
l. Tangible assets
1. Land 722,010 776
2. Other equipment, factory and office equipment 490,688 427
1,212,698 1,203
Il. Financial assets
1. Shares in affiliated companies 10,736,732,866 9,725,639
2. Loans to affiliated companies 3,240,439,689 2,068,555
3. Participating interests 26,624,460 26,624
4. Securities (loan stock rights) held as fixed assets 4,506,435 4,506
5. Other loans 3,152,834 11,291
14,011,456,284 | 11,836,617
14,012,668,982 | 11,837,820
B. Current assets
Il. Receivables and other assets 2
1. Trade receivables 29,265 31
thereof with a remaining maturity of more than one year - —
2. Receivables from affiliated companies 1,927,854,345 1,472,360
thereof with a remaining maturity of more than one year — —
3. Receivables from companies in which the Company has a
participating interest 19,511 45
thereof with a remaining maturity of more than one year - —
4. Other receivables and assets 3,352,580 9,371
thereof with a remaining maturity of more than one year — —
1,931,255,701 1,481,807
Ill. Securities and interests
1. Other securities 109,739,142 96,630
IV. Cash on hand, checks, cash at banks 1,281,034,661 808,764
3,322,029,504 2,387,201
C. Prepaid expenses and deferred charges 19,982,613 23,277
D. Deferred tax assets 3 — -
17,354,681,099 | 14,248,298
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Liabilities

A. Shareholders’ equity

Nominal capital called up and paid in
Nominal capital subscribed
Nominal amount of treasury shares

Capital reserves
1. Appropriated reserve
2. Unappropriated reserve

Capital reserve for share based paymensts

. Revenues reserves

1. Unappropriated reserve
2. Reserve for treasury stock

Unappropriated income
thereof income brought forward

B. Provisions

1.

2.
&
4

Provisions for severance payments
Provisions for pensions

Provisions for taxes

Other provisions

C. Liabilities

1.

Bonds

thereof with a remaining maturity of less than one year

thereof with a remaining maturity of more than one year

Amounts due to banks

thereof with a remaining maturity of less than one year

thereof with a remaining maturity of more than one year

Trade payables

thereof with a remaining maturity of less than one year

thereof with a remaining maturity of more than one year

Payables to affiliated companies

thereof with a remaining maturity of less than one year

thereof with a remaining maturity of more than one year

Other liabilities

thereof with a remaining maturity of less than one year

thereof with a remaining maturity of more than one year
thereof taxes

EUR

thereof with a remaining maturity of less than one year
thereof with a remaining maturity of more than one year
thereof social security payables

thereof with a remaining maturity of less than one year
thereof with a remaining maturity of more than one year

thereof with a remaining maturity of less than one year
thereof with a remaining maturity of more than one year

D. Deferred income

Contingent Liabilities

2016

327,272,727
(824,369)
326,448,358

1,730,567,734
333,728
1,730,901,462

12,034,380

2,418,013,006
824,369
2,418,837,375

408,769,341
119,449,453
4,896,990,916

7,879,036
12,949,017
391,340,709
47,094,981
459,263,743

6,000,000,000
6,000,000,000
559,873,836
123,264,406
436,609,430
13,314,165
13,314,165
5,177,384,298
5,177,384,298
247,854,141
241,344,241
6,509,900
158,448,393
158,448,393
691,549
691,549
5,548,453,584
6,445,592,579
11,998,426,440

17,354,681,099
1,778,425,843

EUR 1,000

2015

327,273
(913)
326,360

1,729,338
334
1,729,672

6,272

2,465,550
913
2,466,463

445,898
85,842
4,974,665

7,235
8,605
447,736
315,881
779,357

6,250,000
250,000
6,000,000
468,315
99,426
368,890
10,533
10,533
1,533,380
1,533,380
232,014
224,764
7,249
133,892
133,892
720

720
2,118,103
6,376,139
8,494,242

34

14,248,298
1,711,975
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Income Statement

Income statement

Sales

Other operating income
a) Income from the retirement of fixed assets
b) Income from the reversal of provisions
c) Other

3. Expenses for materials and other purchased services
a) Expenses for materials
b) Expenses for purchased services

4. Personnel expenses

a) Wages

b) Social benefits
thereof expenses for pensions
aa) thereof expenses for severance payments and contributions to
staff provision funds
bb) thereof expenses for statutory social security, payroll-related
taxes and mandatory contributions

5. Depreciation and amortization
a) of fixed tangible and intangible assets

6. Other operating expenses
a) thereof taxes not included in line 18
b) Other

Subtotal of items 1 to 6

Income from investments
thereof affiliated companies

9. Income from other securities and lendings carried as financial assets
thereof affiliated companies

10. Other interest and similar income
thereof affiliated companies

11. Gains on disposal and write-up of fixed financial assets and securities
held as current assets
thereof write-up

12. Expenses arising from financial assets and securities held as current
assets
thereof impairments
thereof affiliated companies

13. Interest and similar expenses
thereof concerning affiliated companies
14. Subtotal of items 8 to 13 (Financial result)

15. Profit before taxation (subtotal of lines 7 and 14)

16. Taxes on income
thereof deferred taxes
17. Profit after taxation

18. Release of capital reserves

19. Release of revenue reserves

20. Appropriation to earnings reserves

21. Income brought forward from previous years
22. Unappropriated retained income

34

EUR

2016
115,978,998

28,926
275,359,505
891,486
276,279,917

(174,493)
(7,993,852)
(8,168,345)

(65,594,200)
(24,488,225)
(9,067,057)

(5,165,695)

(10,143,316)
(90,082,425)

(115,844)

(1,499,946)
(71,253,329)
(72,753,275)

221,139,026

593,207,952
573,316,730

60,323,186
60,039,711

96,342,340
61,683,634

78,718,226

(619,313,086)
(288,995,000)
(619,313,086)

(342,242,734)
(54,137,182)
(132,964,116)

88,174,910

151,144,978
(99,604)
239,319,888

1,492,221
50,000,000
(1,492,221)
119,449,453
408,769,341

EUR 1,000

2015
108,569

13
556
1,109
1,678

(155)
(8,270)
(8,425)

(64,071)
(24,718)
(8,843)

(4,547)

(11,261)
(88,789)

(151)

(1,474)
(64,942)
(66,416)

(53,534)

602,097
593,758

74,678
73,665

67,871
18,731

1,520
19

(1,026,552)
(569,748)
(1,026,552)

(297,809)
(61,289)
(578,195)

(631,729)

(308,215)
131
(939,944)

3,308
1,300,000
(3,308)
85,842
445,898
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Notes

The accounts of OMV Aktiengesellschaft, Vienna, as of December 31, 2016 have been drawn up in accord-
ance with the Austrian Commercial Code (ACC) as amended and in compliance with the general standard
to provide a true and fair view of the assets, liabilities, financial position and earnings of the company.

The valuation of assets and liabilities is based on the principle of individual valuation assuming going
concern.

Taking into account the principle of prudence, the company only reported the profits realized at the balance
sheet date. All identifiable risks and impending losses are taken into account.

As the parent company of the OMV Group, OMV Aktiengesellschaft also prepares separate consolidated
financial statements in accordance with International Financial Reporting Standards (IFRSs). The consoli-
dated financial statements are deposited at the Vienna Commercial Court (Commercial Register Number FN
93363z) and are published on the Internet.

In the interests of clear presentation, some items of the balance sheet and income statement have been
aggregated.The detailed disclosures are shown in the notes to the accounts. The total cost format is used

for the presentation of the income statement.

The annual financial statements were prepared in euro (EUR).The presentation in the notes is in EUR 1,000
as well as EUR thousand, which may result in rounding differences.
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Accounting and Valuation Policies

All of the changes introduced by the Rechnungslegungs-Anderungsgesetz (Financial Reporting Amend-
ment Act) 2014 have been applied to these annual financial statements. The presentation of the balance
sheet and income statement was altered accordingly, and where amounts or comparative figures are
restated, this is disclosed in the notes to the items concerned. Pursuant to the legislative requirements,
movements in cumulative depreciation and amortization have been added to the statement of fixed assets.

Intangible and tangible assets are capitalized at cost and amortized/depreciated on a straight-line basis.
Depreciation is based on the following useful economic lives:

Category

Useful life
Other fixtures and fittings, tools and equipment 4-10 years

In accordance with the relevant fiscal law provisions, a whole year’s depreciation is recognized for addi-
tions in the first half of the year, and half a year’s depreciation for additions in the second half.

Sustained and material impairments of fixed assets in excess of scheduled depreciation are recognized by
write-downs.

Low value assets up to EUR 400 are capitalized and fully written off in the year of acquisition, and are
shown as additions and disposals in the statement of fixed assets.

Financial assets are carried at acquisition cost less any permanent, material impairment. Securities held as
fixed assets are carried at the lower of cost or market value at the last trade date of the year.

Accounts receivable and other assets are stated at cost. Non-interest bearing receivables with maturities of
over one year are discounted. Foreign currency receivables are stated at the lower of cost or fair value on
the balance sheet date. All recognizable risks are accounted for by valuation allowances.

Securities and shares are stated at the lower of cost or fair value on the balance sheet date.

On the balance sheet deferred taxes are reported either under deferred tax assets or provision for taxes
and in the income statement under the itemTaxes on income. A tax group was formed with effect from
January 1, 2005, under section 9 KStG (Corporate Tax Act), with OMV Aktiengesellschaft as the top-tier
corporation. Due to group taxation, tax group members that make profits pay OMV Aktiengesellschaft tax
contributions equal to the corporate tax attributable to those profits. If a tax group member makes an
annual tax loss, OMV Aktiengesellschaft pays it a tax contribution of 25% of the transferred tax loss or the
applicable corporate tax rate if different. OMV Aktiengesellschaft retains the profits and losses of most of its
domestic subsidiaries on the basis of profit and loss pooling agreements. With 18 companies, OMV
Aktiengesellschaft has a tax pooling agreement based on the liability method. OMV Aktiengesellschaft
forms a tax group in accordance with section 9 of the Austrian Corporate Income Tax Act 1988 (KStG), which
aggregates the taxable profits and losses of all the Group’s main subsidiaries in Austria and possibly arising
losses of one foreign subsidiary (OMV AUSTRALIA PTY LTD). In 2015, two additional foreign subsidiaries
(OMV (U.K.) Limited and OMV Slovensko s.r.0.) have been members of the Austrian tax group.

The treatment of deferred tax is now based on the balance sheet liability method. Recognition of deferred
tax assets and liabilities is mandatory if there are temporary differences between the carrying amounts for
ACC accounting and tax purposes. In principle, a fiscal option for recognizing tax loss carryforwards as
deferred tax assets exists.
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The nominal value of the treasury shares acquired is openly deducted from the capital stock in accordance
with section 229 paragraph 1a ACC.The difference between the nominal amount and the acquisition cost is
offset against the revenue reserves. In previous financial years treasury shares were reported on the asset
side of the balance sheet, under position Securities and shares, in current assets.The comparative figures
were restated pursuant to section 906 paragraph 36 ACC.

The untaxed reserves were reported under the revenue reserves, and any deferred tax liabilities contained
in the latter deducted, in accordance with section 906 paragraph 31 ACC.The comparative figures were
restated in conformity with section 906 paragraph 36 ACC.

OMV Aktiengesellschaft has both defined contribution and defined benefit pension plans. In the case of
defined contribution plans, OMV has no obligations beyond payment of the agreed premiums, and no
provision is therefore recognized. In contrast, participants in defined benefit plans are promised pensions
at certain levels. Defined benefit pension obligations are accounted for by setting up provisions for
pensions, or by means of payments to an external pension fund. The risks associated with these defined
benefit pension plans remain with OMV.

Provisions for pensions, severance payments and jubilee payments are calculated using the projected unit
credit method, which divides the costs of the estimated benefit entitlements over the whole period of
employment and thus takes future increases in remuneration into account. When calculating actuarial gains
and losses for the current financial year, these are disclosed under personnel expenses or other operating
income. Actuarial losses of EUR 4,248 thousand arising from the discontinuation with the corridor method at
year-end 2011 were recognized as personnel expenses over a period of five years, in accordance with the
supplements to the Chamber of Accountants andTax Consultants Statements KFS/RL 2 and 3. The unrecog-
nized actuarial losses arising from the discontinuation of the corridor method amounted to EUR nil
thousand as of December 31, 2016 (December 31, 2015: EUR 850 thousand).

Expenses of accrued interests for pension, severance and jubilee provisions together with income from
pension plan assets are disclosed as part of financial income and expense.

Payments for defined contribution plans are reported as expenses for pensions.

Provisions for personnel reduction schemes are recognized with the settlement amount if a detailed plan
has been approved by management prior to balance sheet date, and an irrevocable commitment is thereby
established.

All risks recognizable and contingent liabilities are provided for according to the best estimate.

Liabilities are stated at the settlement amount. Foreign currency liabilities are valued at the higher of cost
or amount repayable on balance sheet date.

Provisions and long-term liabilities are measured at the settlement amounts, and projected cost increases
are therefore taken into account. Compared to previous years, provisions with recognition periods of more
than one year are discounted at the market interest rate.

The currency hedges concluded both with banks and with affiliates (on behalf of the affiliates) form a

valuation unit from OMV Aktiengesellschaft’'s perspective. They are therefore not disclosed in the books of
OMV Aktiengesellschaft but in the affiliates’ financial statements.
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Long Term Incentive (LTI) Plane

Since 2009 LTI plans have been granted to the Executive Board and selected senior executives in the
Group. From 2010 to 2016, yearly LTI plans were granted, with similar conditions. The holding period for
participants of the plan 2011 ended with end of March, 2016. At vesting date, bonus shares will be granted
to the participants.The number of bonus shares is determined depending on the achievement of defined
performance targets. Disbursement is made in cash or in shares. The participants can choose between cash
payment or shares if they have already fulfilled the minimum shareholding requirements for the LTI Plans.
From 2011 till 2015, participation to the plan also was granted to selected employees with outstanding
development potential (potentials). Executive Board members and senior executives as participants of the
2012 to 2016 plans are required to build up an appropriate volume of shares and to hold those shares until
retirement or departure from the Company.

Provision is made for the expected future costs of the LTI plans at statement of financial position date
based on fair values. Fair values are determined using a model considering the expected target achieve-
ment and the expected share price. Expected dividends were incorporated into the measurement accord-
ing to the Company’s mid-term planning. For new plans, the expense is spread over the three-year vesting
period. As of December 31, 2016, the provision amounted to EUR 11,782 thousand (2015: EUR 11,100
thousand), and the net increase was EUR 683 thousand (2015: EUR (224) thousand). A discount rate of
3.50% was used for the provision calculations.
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Main conditions

Start of plan
End of performance period
Vesting date
Share holding requirement

Executive Board Chairman
Executive Board Deputy Chairman
Executive Board members

Senior executives

Personal investment held in shares
Active executive Board members
Seele

Florey

Pleininger 1

Leitner

Former executive Board members
Davies

Floren

Huijskes

Roiss

Total — Executive Board

Other senior executives

Total personal investment
Expected bonus shares as of
December 31, 2016

Maximum bonus shares as of
December 31, 2016

Fair value of plan (EUR 1,000)

2016 plan

1/1/2016
12/31/2018
3/31/2019

200% of gross
base salary
175% of gross
base salary
150% of gross
base salary
75% of gross
base salary

38,038 shares

12,979 shares
51,249 shares

81,831 shares
184,097 shares
317,840 shares
501,937 shares

569,140 shares

964,726 shares
18,594

2015 plan

1/1/2015
12/31/2017
3/31/2018

200% of gross
base salary
175% of gross
base salary
150% of gross
base salary
75% of gross
base salary

32,200 shares
8,462 shares
37,163 shares

54,626 shares
31,929 shares
38,419 shares
80,600 shares
283,399 shares
287,397 shares
570,796 shares

994,211 shares
1,169,714
shares

32,928

2014 plan

1/1/2014
12/31/2016
3/31/2017

200% of gross
base salary
175% of gross
base salary
150% of gross
base salary
75% of gross
base salary

28,207 shares

46,070 shares
22,725 shares
28,095 shares
60,173 shares
185,270 shares
263,809 shares
449,079 shares

77,101 shares

771,409 shares
2,598

2013 plan

1/1/2013
12/31/2015
3/31/2016

200% of gross
base salary
175% of gross
base salary
150% of gross
base salary
75% of gross
base salary

27,406 shares

46,070 shares
16,226 shares
21,298 shares
60,173 shares
171,173 shares
271,434 shares
442,607 shares

" Johann Pleininger also takes part in the 2013 to 2015 plans in his position as senior executive. His personal investment for the 2013 and 2014 plans was

8,217 shares

Strategic Incentive Plan (SIP)

In 2014, the Strategic Incentive Plan (SIP) was granted to Executive Board members, selected executive
managers and selected Upstream experts in the Group. In March 2016, Supervisory Board and Executive
Board decided to terminate the SIP without replacement or compensation as the SIP was considered to
be contradictory to the new strategy.The termination was implemented until July 2016. However, the SIP
is still in place for three former Executive Board members, for details please refer to Note 37 Related

Parties.

The SIP is a long-term compensation scheme and is based on virtual share grants that are paid out in cash
equivalent, subject to achievement of defined performance measures, at the end of the plan period. Further
conditions apply in combination as a prerequisite for any payout (grant period 2014-2018, performance
period 2014-2021, payout period 2022-2024).
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Each potential participant had to declare at the beginning of the program, if he or she wanted to participate
in the SIP. Furthermore, Executive Board members and participating senior executives had to declare if they
would participate with an additional personal investment (“Investment Shares”). These declarations were
then effective for the entire term of the plan.

Each participant will receive a grant from OMV (“OMV Grant”) in virtual shares that reflect the performance
of the underlying OMV shares (the “Phantom Shares”) in up to five consecutive annual tranches between
2014 and 2018. If Investment Shares are contributed, the OMV Grant will be supplemented by OMV with a
complementary grant (the “Complementary Grant”) in a ratio of 1:2 i.e. each Phantom Share of the OMV
Grant will be supplemented with two additional Phantom Shares under the Complementary Grant.

As of December 31, 2016, the maximum number of Phantom Shares granted amounted to nil (2015:
697,801).

Provision is made for the expected future costs of the Strategic Incentive Plans at statement of financial
position date based on fair values. Fair values are determined using a model considering the expected
target achievement and the expected share price using a Monte Carlo simulation. Expected dividends were
incorporated into the measurement according to the Company’s mid-term planning. For new plans, the
expense is spread over the vesting period. As of December 31, 2016, the provision amounted to EUR nil
(2015: EUR 777 thousand) due to the fact that the production forecast is significantly below the minimum
threshold.

Matching Share Plan (MSP)

The Matching Share Plans for the years 2015 and 2016, as approved by the Annual General Meeting in 2015,
respectively 2016, are an integral part of the annual bonus agreement and serves as a long-term compensa-
tion vehicle for the members of the Executive Board that promotes retention and shareholder alignment in
OMV, combining the interests of management and shareholders via a long-term investment in restricted
shares. The plan also seeks to reduce inappropriate risk-taking. For Executive Board members, an award of
shares will be made to match 100% of their realized gross annual cash bonus.The performance criteria for
the annual bonus may not be amended during the term of the MSP. On determination of the annual cash
bonus by the Remuneration Committee, an equivalent matching bonus grant will be made net (after
deduction of taxes) in Company shares which shall be transferred to a trustee deposit, managed by the
Company, to be held for three years.

Executive Board members can choose for the Matching Share Plan 2015 between cash payment or shares if
and to the extent that they have already fulfilled the minimum shareholding requirements for the LTI Plans
2012 to 2016.The payment for the Matching Share Plan 2016 will be made in the form of restricted shares.
As of December 31, 2016, an amount of EUR 2,323 thousand was recorded in equity (2015: provision of EUR
2,002 thousand).

Total expense

In 2016, total expense of EUR 14,329 thousand (2015: EUR 7,893 thousand) has been recognized arising
from share-based payment transactions, thereof EUR 10,228 thousand (2015: EUR 2,918 thousand) from
transactions accounted for as equity-settled share-based payment transactions.
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Notes to the Balance Sheet

Fixed assets

Movements in fixed assets in 2016 are shown in the statement of fixed assets.

The Land and buildings item includes land valued at EUR 722 thousand (2015: EUR 776 thousand).

Commitments arising from the use of off-balance sheet tangible assets were as follows:

EUR 1,000

Maturing in one year
Maturing in the next five years

2016
606
1,562

2015
608
1,760

Loans with maturities of up to one year amounted to EUR 586.122 thousand (2015: EUR 1.145.236 thou-

sand).
Loans
EUR 1,000

2016 2015
Domestic
OMV Exploration & Production GmbH 1,460,000 795,226
OMV Austria Exploration & Production GmbH 466,000 —
OMV Gas & Power GmbH 450,000 —
OMV Refining & Marketing GmbH 400,000 750,000
OMV (Tunesien) Production GmbH 158,396 62,933
OMV Finance Services GmbH 153,044 160,396
GAS CONNECT AUSTRIA GmbH 153,000 300,000
BSP Bratislava-Schwechat Pipeline GmbH 1,388 1,388
EGW Heimstatte GmbH 110 120
Foreign
Pearl Petroleum Company Limited 1,655 9,783
Total 3,243,593 2,079,847

During the reporting period OMV Aktiengesellschaft granted loans to following companies: To OMV
(Tunesien) Production GmbH an additional loan of USD 105,000 thousand, to OMV Austria Exploration &
Production EUR 466,000 thousand and one of EUR 450,000 thousand to OMV Gas & Power GmbH. OMV
Exploration & Production GmbH paid off EUR 795.226 thousand and received a further loan of EUR
1,460,000 thousand. The Loan to GAS CONNECT AUSTRIA GmbH was reduced by EUR 147,000 thousand.
OMV Refining & Marketing GmbH paid off EUR 350,000 thousand and OMV Finance Services GmbH paid

back EUR 7,352 thousand.

In 2016, grandparent company contributions were granted to the following companies: USD 239,000
thousand to OMV Finance Services USD GmbH, NOK 1,171,500 thousand to OMV Finance Services NOK
GmbH and USD 4,313 thousand to OMV (Yemen Block S 2) Exploration GmbH. OMV Exploration & Produc-
tion received an equity injection in the amount of USD 872,200 thousand and OMV Gas & Power GmbH

received one in the amount of EUR 362,000 thousand.

During the reporting period the interest in OMV Petrol Ofisi A.S. was sold to OMV Petrol Ofisi Holding
Anonim Sirketi. OMV also divested an overall 49% interest in GAS CONNECT AUSTRIA GmbH, of which

OMYV Aktiengesellschaft held 19.1%.
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Accounts receivables and other assets

EUR 1,000
2016 2015

<1 year >1 year <1 year >1 year
Trade Receivables 29 - 31 —
Receivables from affiliated companies 1,927,854 — 1,472,360 —
[thereof trade] [14,576] [—] [4,906] [—]
[thereof financing] [968,534] [—] [694,653] [—1]
[thereof profit pooling] [540,699] [=] [498,287] [—]
[thereof other] [404,045] [—1 [274,514] [—1]
Receivables from associated companies 20 - 45 -
[thereof trade] [13] [—] [8] 1=
Other receivables and assets 3,353 - 9,371 —
Total 1,931,256 — 1,481,807 -

Other receivables include EUR 1,961 thousand (2015: EUR 7,597 thousand) in corporate tax prepayments.
The Other receivables and assets item includes no material income due after balance sheet date.

Deferred Tax assets

Deferred taxes essentially consists of different valuation rules, distribution standards and depreciation
methods. Due to insufficient taxable profits in future, no deferred tax income was recognized in the reporting
period. The fiscal option to recognize deferred tax assets relating to loss carryforwards is exercised, due to
insufficient taxable profits in future, no deferred tax asset relating to loss carryforwards was recognized in the
reporting period.

Stockholders equity

The capital stock of OMV Aktiengesellschaft consists of 327,272,727 (2015: 327,272,727) fully paid no par
value shares with a total nominal value of EUR 327,272,727 (2015: EUR 327,272,727).There are no different
classes of shares and no shares with special rights of control. All shares are entitled to dividends for the
financial year 2016, with the exception of treasury shares held by OMV Aktiengesellschaft.

With regard to the expiration on May 13, 2014 of the authorized capital decided upon by the Annual General
Meeting on May 13, 2009, the Annual General Meeting authorized the Executive Board on May 14, 2014,
subject to the approval of the Supervisory Board, to increase by May 14, 2019, at once or in several
tranches, also by way of indirect offer for subscription after taking over by one or several credit institutions
according to Section 153 Paragraph 6 Stock Corporation Act, against cash contributions, the share capital
by not more than EUR 32,727,272 by issuing up to 32,727,272 new no-par value common voting shares in
bearer form. Subject to the approval of the Supervisory Board, the Executive Board has been authorized to
exclude in this connection the subscription right of the shareholders (i) to adjust fractional amounts or (ii)
to satisfy stock options or long term incentive plans including matching share plans for employees, senior
employees and members of the Executive Board/management boards of the Company or one of its
affiliates, or other employees’ stock ownership plans and subject to the approval of the Supervisory Board,
to set the issue price and conditions of issuance (authorized capital). The Supervisory Board has been
authorized to adopt amendments to the Articles of Association resulting from the issuance of shares
according to the authorized capital.
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On May 17, 2011, the Annual General Meeting authorized the Executive Board to repurchase treasury shares
of up to 10% of the capital stock during a period of 30 months from the day of the resolution in question.
Treasury shares could be repurchased via the stock exchange, by way of public tender or in any other
legally permitted way and to any legally permitted purpose until November 16, 2013. The Executive Board
had also been authorized to rescind treasury shares upon repurchase as well as treasury shares currently
owned by the Company without any further resolution by the Annual General Meeting until the same date.

The Executive Board had also been authorized until May 16, 2016, upon approval by the Supervisory Board
but without any further resolution by the Annual General Meeting, to sell or use treasury shares upon
repurchase as well as treasury shares currently owned by the Company via the stock exchange, by way of
public tender, or in any other way. In particular, treasury shares could be utilized (i) to satisfy stock option
and long term incentive plans for employees, executive staff and members of the Executive Board or the
management of the Company or affiliated subsidiaries as well as other employees’ bonus schemes, (ii) for
convertible bonds, if issued, (iii) as a compensation for the acquisition of enterprises, participations or
other assets and (iv) to any other legally permitted purpose.The general shareholders’ subscription rights
could be excluded and this authorization could be exercised wholly or partly.

On May 16, 2016, the Annual General Meeting authorized the Executive Board for a period of five years
from the adoption of the resolution, therefore, until (including) May 17, 2021, upon approval of the Supervi-
sory Board, to dispose of or utilize stock repurchased or already held by the Company to grant treasury
shares to employees, senior employees and/or members of the Executive Board/management boards of
the Company or one of its affiliates including for purposes of share transfer programs, in particular long
term incentive plans including matching share plans or other stock ownership plans, under exclusion of the
general purchasing possibility of shareholders (exclusion of subscription rights). The authorization can be
exercised as a whole or in parts or even in several tranches by the Company, by a subsidiary (Section 189a
Number 7 Commercial Code) or by third parties for the account of the Company.

Capital reserves have been formed by the contribution of funds into OMV Aktiengesellschaft by its share-
holders over and above the capital stock, on the basis of their ownership relationship.

Revenue reserves: The Financial Reporting Amendment Act 2014 requires the direct inclusion of the
untaxed reserves reported at the start of the financial year in the revenue reserves. The untaxed reserves,
net of the deferred tax, in the amount of EUR 323 thousand were accordingly transferred to the revenue
reserves, and the prior-year items restated.

The nominal value of the treasury shares acquired is openly deducted from the capital stock in accordance
with section 229 paragraph 1a ACC.The difference between the nominal amount and the acquisition cost is
offset against the revenue reserves. The comparative figures were restated pursuant to section 906
paragraph 36 ACC.

Changes in treasury shares were as follows:

Treasury shares

EUR 1,000

Number of shares Cost
January 1, 2015 1,015,102 11,148
Disposals (102,278) (1,122)
December 31, 2015 912,824 10,026
Disposals (88,455) (970)
December 31, 2016 824,369 9,056
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The number of shares in issue was as follows:

Number of shares in issue

January 1, 2015
Used for share-based compensations
December 31, 2015

Used for share-based compensations
December 31, 2016

Provisions

Number of shares

Treasury shares

Shares in issue

327,272,727 1,015,102 326,257,625
= (102,278) 102,278
327,272,727 912,824 326,359,903
= (88,455) 88,455
327,272,727 824,369 326,448,358

Provisions for employee benefits are recognized in accordance with projected unit credit method.The
indexed pension commitments in respect of currently active employees of OMV Aktiengesellschaft were
transferred to an external pension fund managed by APK-Pensionskasse AG. The defined benefit plans are
generally based on years of service and the employee’s average compensation over the last five calendar

years of employment.
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These pension plans are non-contributory. Changes in the funding of defined benefit plans, and in provi-
sions for jubilee payments were as follows:

EUR 1,000

Present value of funded obligations
Market value of plan assets
Unrecognized actuarial gains/(losses)
Provision for funded obligations
Present value of unfunded obligations
Unrecognized actuarial gains/(losses)
Provision for unfunded obligations
Provision as of January 1

Expense for the year

Payments to funds

Benefits paid

Group transfer

Provision as of December 31

Interest cost

Current service cost

Expected return on plan assets
Amortized actuarial (gains)/losses
Expenses of defined benefit plans for
the year

Pensions

44,768
(31,819)

12,949

8,504
4,838
(393)

12,949
745

17
4,076

4,838

2016
Severance
payments

7,879

7,879
7,235
1,568

(1,733)
808
7,879
293
329

946

1,568

Jubilee
payments

2,026

2,026
1,708
439

(199)
78
2,026
66
1M1

262

439

Pensions

41,317
(31,667)
(1,146)

8,504

4,242
4,733
(471)

8,504
764
79
3,890

4,733

2015
Severance
payments

6,939
296
7,235
8,007
613

(892)

(493)
7,235
303
300

613

Jubilee
payments

1,708

1,708
1,616
338

(167)
(79)
1,708
67
94

177

338

Underlying assumptions for calculating pension expenses and expected defined benefit entitlements as of

December 31:

Capital market interest rate

Future increases in salaries

Future increases in pensions
Long-term rate of return on plan assets

Pensions

3.19%
3.00%
1.80%
2.80%

2016
Severance

2.68%
3.00%

Jubilees

2.91%
3.00%

Pensions

3.90%
3.25%
1.80%
2.60%

2015
Severance

3.90%
3.25%

Jubilees

3.90%
3.25%

The biometrical basis for the calculation of provisions for pensions, severance and jubilee entitlements is

provided by AVO 2008 P - Rechnungsgrundlagen fiir die Pensionsversicherung (Computational Framework
for Pension Insurance) — Pagler & Pagler, using the variant for salaried employees. Employee turnover was
estimated based on age or years of service respectively. The expected retirement age used for calculations
is based on the earliest possible retirement age according to ASVG regulations.

Applying AFRAC position paper No. 27, “Personnel provisions (ACC)’ the average of the discount rate at the
applicable balance sheet date and those at the six previous balance sheet dates was used to calculate the
pension, severance payment and jubilee payment provisions on the basis of the average residual maturity

of the total obligation.
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Allocation of plan assets as of December 31

2016 2015

VRG IV VRG VI VRG IV VRG VI
Asset category
Equity securities 22.59% 9.34% 23.36% 6.22%
Debt securities 61.86% 11.87% 59.19% 29.26%
Cash and money market investments 12.03% 78.79% 14.22% 64.52%
Other 3.52% — 3.23% —
Total 100.00% 100.00% 100.00% 100.00%

Investment policies aim to achieve an optimal investment portfolio structure and to ensure that existing
entitlements are covered at all times.The investment of plan assets is governed by section 25 Austrian
Pension Fund Act and the Investment Fund Act. In addition to these regulations, the investment guidelines
of APK-Pensionskasse AG regulate the spread of asset allocation, the use of umbrella funds and the
selection of fund managers. New categories of investments or the employment of a wider range of funds
require the approval of the APK-Pensionskasse AG management board. Diversification of both equity and
debt securities is global; however, the bulk of the debt securities is EUR-denominated.

The funds of the asset allocation and risk group VRG IV are invested in international equity and bond funds,
alternative investment strategies (absolute return strategies, real estate and private equity) as well as
money market investments. As part of the risk diversification policy, in selecting the asset managers, their
different management styles and investment approaches have been taken into account.The long-term
investment objective of the VRG |V is to outperform the benchmark (20% global equity, 65% global bonds,
5% cash, 5% alternatives, 5% real estate) and to cover existing and future entitlement payments of the
VRG IV.The assets of the VRG |V are invested in such a manner as to ensure the security, quality, liquidity
and profitability of the portfolio as a whole, as defined in the Austrian pension fund section 25.The asset
allocation and the regional allocation of the VRG IV can and will deviate from the benchmark allocation if
this in the judgment of APK is warranted by current asset prices and/or future expected returns.To enhance
the return potential, active strategies for all asset classes will be used when justified by market characteris-
tics and/or cost/benefit considerations. The majority of the assets of the VRG IV are invested in liquid active
markets for which quoted prices are available. A smaller allocation to assets for which only observable but
not quoted prices are available (e.g. real estate and certain absolute return strategies) is allowed when the
risk return profile of such assets is believed to be favorable. Risk is managed actively and it is generally
expected that the volatility and especially the drawdown risk of the VRG IV will be lower than that of the
benchmark.

The investment management policy for the funds of VRG VI is a value-at-risk approach.The process involves
investing in global equity markets, European bond instruments and low-risk money market funds with a
defined worst-case loss limit, whereby the tactical allocation of funds is very flexible and model-driven. At
the same time, the opportunity of benefiting from positive stock market performance shall be partly
maintained. The long-term investment objective of the VRG VI is to provide stable, predictable returns that
to the greatest possible extent cover the existing and future entitlement payments of the VRG VI.To increase
the efficiency of the portfolio management and for cost considerations the portfolio is set up as a base
portfolio consisting of short maturity government bonds and a futures overlay strategy. Active quoted
prices are available for all assets of the VRG VI.
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The actual returns of individual VRGs deviate from the target returns on the plan assets, due to their
different maturities and to different developments in the capital markets. In 2016, the performance of
VRG IV was slightly below the target return with a performance of +5.4%. The performance of VRG VI was
slightly positive with +1.1%.

In 2017, defined benefit related contributions for 2016 to APK-Pensionskasse AG of EUR 9,320 thousand are
planned.

Other provisions largely consist of the following:

EUR 1,000

2016 2015
Personnel provisions 27,502 28,497
Sundry provisions 19,593 287,384
Total 47,095 315,881

Personnel provisions include provisions for the LongTerm Incentive Plan amounting to EUR 11,782 thou-
sand (2015: EUR 11,100 thousand) and provisions of EUR nil (2015: 777 thousand) for the Strategic Incentive
Plan. Other provisions include a theoretical withdrawal premium of EUR 19,068 thousand (2015: EUR 14,788
thousand) for a reinsurance relation. The provision for contingent losses amounting to EUR 272,098
thousand due to the deteriorated economic situation of OMV Gas Marketing & Trading GmbH (formerly
EconGas GmbH) has been dissolved. Provisions with a residual term of more than one year were discount-
ed at an interest rate of 3.5%.

Initial discounting of the long-term provisions for Long Term Incentive Plan, recognized as of January 1,
2016, yields a positive difference of EUR 386 thousand, which was immediately taken to the operating
result.

Due to the recognition of corporate income tax to account for the recapture of losses by foreign tax group
members at top-tier corporate level, a provision of EUR 38,780 thousand (2015: EUR 74,782 thousand) is
reported for the period. In addition, a provision of EUR 25,492 thousand (2015: EUR 290,336 thousand) was
recognized for future tax contribution liabilities arising from the transfer of losses incurred by domestic tax
group members. Initial discounting of the long-term provisions for domestic and foreign Group companies,
recognized as of January 1, 2016, yields a positive difference of EUR 45,758 thousand, which was immedi-
ately taken to profit and loss, as a tax income.
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Liabilities
EUR 1,000
2016 2015

<1 year >1 year <1 year >1 year
Bonds — 6,000,000 250,000 6,000,000
Amounts due to banks 123,265 436,609 99,426 368,890
Accounts payable from trade 13,314 - 10,533 -
Accounts payable to affiliates 5,177,384 - 1,633,379 —
[thereof trade] [934] [=] [1,013] [—]
[thereof financing] [1,268,350] [—] [369,767] [—]
[thereof clearing] [3,416,843] [—1] [838,370] [—1]
[thereof other] [491,257] =l [324,230] [—1]
Other liabilities 241,344 6,510 224,764 7,249
[thereof taxes] [158,448] [—1 [133,892] [—1]
[thereof social security expenses] [692] [—] [720] [—]
Total 5,555,307 6,443,119 2,118,102 6,376,139

A hybrid bond issue at a nominal amount of EUR 750,000,000 was completed on May 25, 2011. The hybrid
bears a fixed interest rate of 6.75% until April 26, 2018. On December 7, 2015, OMV issued additional hybrid
notes with an aggregate size of EUR 1.5 bn, in two tranches of EUR 750 mn each. Tranche 1 bears a fixed
interest coupon of 5.250% until but excluding December 9, 2021 and tranche 2 bears a fixed interest
coupon of 6.250% until but excluding December 9, 2025.

Bonds issued

Nominal Coupon Repayment
International corporate bond EUR 750,000,000 0.60% fixed 11/19/2018
EUR 500,000,000 1.75% fixed 11/25/2019
EUR 500,000,000 4.375% fixed 02/10/2020
EUR 500,000,000 4.25% fixed 10/12/2021
EUR 750,000,000 2.625% fixed 09/27/2022
EUR 750,000,000 3.5% fixed 09/27/2027
Hybrid note EUR 750,000,000

EUR 750,000,000
EUR 750,000,000

Total EUR 6,000,000,000

Other liabilities include interest expenses for bonds of EUR 77,809 thousand (2015: EUR 85,035 thousand)
and personnel reduction expenses of EUR 8,544 thousand (2015: EUR 9,108 thousand). Other liabilities
include expenses, which are payable in 2017. The most important amounts comprise of interests for bonds
of EUR 77,809 thousand (2015: EUR 85,035 thousand). As of January 1, 2016, a difference of EUR 542
thousand arising from the initial recognition of provisions for personnel reduction schemes at settlement
cost was immediately expensed.

Liabilities with maturities of more than one year include liabilities with maturities of more than five years:

bond liabilities amounting to EUR 3,750,000 thousand (2015: EUR 4,250,000 thousand) and liabilities due to
banks amounting to USD nil (2015: USD 15,000 thousand).
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Contingent Liabilities under section § 199 and other obligation under section 237 ACC

Contingent liabilities are as follows:

EUR 1,000

2016 2015
Guarantees 1,778,426 1,711,975
[thereof in favor of affiliated companies] [1,778,272] [1,711,821]

The change in contingent liabilities mainly resulted from the increase of guarantees issued for: OMV OF
LIBYA LIMITED by USD 106,830 thousand, OMV Gas Marketing & Trading GmbH (formerly EconGas GmbH)
by EUR 62,724 thousand, OMVTrading GmbH by EUR 35,525 thousand as well as OMV Refining & Market-
ing GmbH by EUR 45,192 thousand. Guarantees for OMV Supply & Trading Limited were reduced by USD
208,424 thousand.

The following other financial commitments are not reported under liabilities or contingent liabilities:

OMV Aktiengesellschaft has given an undertaking to OMV Clearing und Treasury GmbH, which runs the
Group's clearing operations, to maintain its liquidity for the duration of its membership of the Group.

OMV Aktiengesellschaft has issued guarantees and letters of comfort on behalf of certain exploration,
production and distribution companies in respect of the fulfillment of concession and license agreements
and various other agreements of indeterminate amounts.

With a letter of financial support vis a vis OMV Gas Germany GmbH, OMV Aktiengesellschaft has undertak-
en to provide adequate financial funding if necessary.

OMV Aktiengesellschaft has also provided a letter of financial support to OMV (U.K.) Limited in order to
maintain its liquidity. This agreement was applicable for 18 months, starting with July 5, 2016, but was
terminated by mutual consent as part of the sale of the interest on January 13, 2017 Information on this
point is provided in the ‘Subsequent events’ section.

OMV Aktiengesellschaft has joint liability for pension obligations assumed by Group companies, as well as

for additional contributions to rectify shortfalls in the funding of obligations transferred to external pension
funds and bridging payments to separated employees.

49



OMV AKTIENGESELLSCHAFT ANNUAL REPORT 2016 / FINANCIAL STATEMENTS

Notes to the Income Statement

Sales
EUR 1,000

2016 2015
Domestic 105,615 103,035
Foreign 10,364 5,634
Total 115,979 108,569

The sales consist both of corporate service charges paid by Group companies and of revenues generated

by operational activities performed within Group companies.

Other operating income

EUR 1,000

Gains on the disposal of fixed assets other than financial assets
Gains on reversal of provisions

Other

Total

2016

29
275,359
891
276,280

2015
13
556
1,109
1,678

Sundry operating income mainly includes gains on reversal of provisions for personnel in the amount of
EUR 3,262 thousand (2015: EUR 189 thousand) as well as for contingent losses amounting to EUR 272,097

thousand (2015: EUR nil).

Expenses for material and services

EUR 1,000

Cost of materials
Cost of services
Total

The expenses for services contain costs of services provided by third parties.
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Personnel expenses

EUR 1,000

Salaries

Statutory social security, and pay-related levies and compulsory contributions

Other expenses for employee benefits
Total

2016 2015
65,594 64,071
10,143 11,261

112 68
75,849 75,400

The item Salaries include expenses related to provisions for anniversary bonuses in the amount of EUR 360

thousand (2015: EUR 271 thousand).

Expenses for severance payments, payments to occupational pension funds and

expenses for pensions

EUR 1,000

Expenses for severance payments
Payments to occupational pension funds
Defined contribution personnel expense
Defined benefit personnel expense

Total

2016 2015
4,535 3,904
631 643
3,400 3,344
5,667 5,498
14,233 13,389

Expenses for personnel reduction programs are included in position Expenses for severance payments
amounting to EUR 3,259 thousand (2015: EUR 3,594) as well as in position Defined benefit personnel
expense amounting to EUR 1,359 thousand (2015: EUR 1,293 thousand).

The breakdown of expenses for severance payments and pensions is as follows:

EUR 1,000

Current and former members of Executive Board
Senior executives

Other employees

Actuarial (gains) and losses

2016
Severance Pensions
112 974
1,709 783
2,399 3,234
946 4,076

2015
Severance Pensions
1,804 1,138
166 885
2,567 2,929
10 3,890
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Other operating expenses

EUR 1,000

2016 2015
Taxes not shown under item 16 (Taxes on income) 1,500 1,473
Other 71,253 64,942
Total 72,753 66,415

The tax item largely concerns fees paid to Austrian Financial Market Authority. Other expenses include:
EUR 18,796 thousand in services delivered by OMV Group'’s internal service provider (2015: EUR 21,843
thousand), EUR 7,600 thousand in advertising expenditure (2015: EUR 9,365 thousand), EUR 29,100
thousand in legal and consultancy fees (2015: EUR 10,968 thousand), EUR 3,160 thousand in various third-
party services (2015: 7,344 thousand) and EUR 2,504 thousand in insurance premiums (2015: EUR 2,782
thousand).

Financial income and expenses

Income from investments amounting to EUR 593,208 thousand (2015: EUR 602,097 thousand) include
EUR 540,699 thousand (2015: EUR 497,653 thousand) from profit-pooling arrangements, EUR 32,617
thousand in dividends from affiliated companies (2015: EUR 96,105 thousand) and EUR 19,891 thousand
(2015: EUR 8,339 thousand) from other investment income. As of the balance sheet date, there were profit
and loss pooling agreements with the following companies: OMV Solutions GmbH, OMV Refining &
Marketing GmbH, OMV Insurance Broker GmbH and OMV Gas & Power GmbH.

Income from investments includes gains from disposal of affiliated companies amounting to EUR 78,718
thousand (2016: EUR nil).

The expenses arising from financial assets include EUR 330,318 thousand (2015: EUR 184,706 thousand) in
expenses arising from profit pooling agreements. This item also contains impairment losses of EUR 288,995
thousand (2015: EUR 424,363 thousand) related to OMV Petrol Ofisi A.S. based on the fair value of disposal
derived from the agreed sales price. Information on this topic is provided in the “Subsequent events”
section.
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Taxes on income

EUR 1,000

2016 2015
Current taxes (151,245) 308,346
Deferred taxes 100 (131)
Total (151,145) 308,215

Current taxes comprise in EUR 5,240 thousand tax income from previous years (2015: tax expense EUR 956
thousand) and in EUR 146,004 thousand corporate tax income (2015: corporate tax expense of EUR 307,390
thousand) attributable to the top-tier corporation in consequence of the formation of a tax group under
section 9 Corporate Tax Act, after the tax contributions charged. Current corporate tax income includes
corporate tax income of EUR 36,002 thousand (2015: corporate tax expense of EUR 23,981 thousand) due to
the change in the corporate tax provision for the retroactive taxation of tax losses declared by foreign tax
group members. Corporate tax expense includes a provision of EUR 25,472 thousand (2015: EUR 290,336
thousand) recognized for future tax contribution liabilities arising from the transfer of losses incurred by
domestic tax group members.

The difference of EUR 45,758 thousand arising from discounting of the long-term provisions for domestic
and foreign Group companies was recognized as tax income.

The reported deferred tax expense amounting to EUR 100 thousand (2015: deferred tax income EUR 131
thousand) resulted from the valuation allowance of neutral adjustments.
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Supplementary Information

Interest rate risk management and derivates

To facilitate management of interest rate risk, liabilities are analyzed in terms of fixed and floating rate
borrowings, currencies and maturities. Appropriate ratios for the various categories are established, and
where necessary derivative instruments are used to hedge fluctuations outside predetermined ranges.

Where necessary, the Company hedges its own and Group companies’ foreign currency risks. OMV
Aktiengesellschaft has entered hedges with banks, and transferred them to Group companies. For these
hedges a valuation unit has been built, and these hedges are accounted in Group companies. As of
December 31, 2016, the main exposures were to the EUR-GBP, EUR-USD as well as the EUR-HUF exchange
rates.

As of December 31 the value of transactions used to hedge foreign currency for Group companies, which is
not recognized in the balance sheet due to the formation of a valuation unit, was as follows:

Currency derivatives: Forwards

EUR 1,000
2016 2015
Notional Fair Carrying Notional Fair Carrying
value value value value value value
Currency forwards 292,709 (2,283) — 156,641 (214) —

OMV Aktiengesellschaft employs currency swaps for liquidity management purposes.
Interest rate swaps are used from time to time to convert fixed rate debt into floating rate debt, and vice
versa. In 2015 the last interest rate hedge expired, and afterwards no further interest rate derivatives were

concluded.

As of December 31 the value of transactions used to hedge foreign currency for OMV Aktiengesellschaft
was as follows:

Currency derivatives: Swaps

EUR 1,000
2016 2015
Notional Fair Carrying Notional Fair Carrying
value value value value value value
FX Swap AUD-USD 28,090 65 — - - —
FX Swap USD-NOK 71,860 778 — - - —
FX Swap EUR-NOK — — — 42,782 96 —

The fair value of the derivative instruments reflects the estimated amounts that OMV would pay or receive
if the positions were closed at balance sheet date. Quotations from banks or appropriate pricing models
are used to estimate the fair value of financial instruments at balance sheet date. These models apply the
forward rates/forward prices and exchange rates ruling at balance sheet date, as well as volatility indicators

to the price calculations. Recognition is under other provisions.
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17 Governing bodies, employees and related parties

The average number of employees was:

2016 2015
Salaried employees 384 430
Total 384 430
The remuneration received by the Executive Board was made up as follows:
Remuneration received by the Executive Board
EUR 1,000
2016
active members of the Executive former members of the
Board as of December 31, 2016 Executive Board
Seele Florey Pleininger Leitner Davies*® Floren ®”Huijskes ® Roiss '  Total
Short Term Benefits 1,237 640 694 1,217 1,502 — 702 1,086 7,079
Fixed (base salary) 900 560 ' 550 700 886 — 181 — 3,778
Variable (cash bonus) 324 - 132 504 603 - 521 1,086" 3,170
Benefits in kind 13 802 12 13 13 — — — 131
Post Employment
Benefits 225 75 138 175 323 — 39 — 974
Pension fund
contributions 225 75 138 175 323 — 39 - 974
Share based payments 327 - 133 679 893 203 729 1,465 4,430
Variable (Matching
Share Plan) 327 - 133 509 609 - 526 1,086" 3,191
Variable (LTIP) — — = 169 284 203 203 379 1,238
Total 1,790 715 965 2,071 2,717 203 1,470 2,552 12,483

lump-sum payment and payments under the Strategic Incentive Plan until March 31, 2017

Hans-Peter Floren resigned from the Executive Board effectively December 31, 2014
Hans-Peter Floren is entitled to bonus payments under the Strategic Incentive Plan until June 30, 2015
Jaap Huijskes resigned from the Executive Board effectively August 31, 2015
Gerhard Roiss resigned from the Executive Board effectively June 30, 2015

Including EUR 260 thousand linked to an obligation to buy OMV shares for the LTIP shareholding requirements
Including rent, home flights, relocation costs, schooling costs and related taxes
Johann Pleininger was entitled to EUR 100 thousand based on the senior manager LTIP 2013 (paid out in cash)
David C. Davies resigned from the Executive Board effectively July 31, 2016
David C. Davies is entitled to bonus payments and payments under the Long Term Incentive Plans until March 31, 2017, which have been agreed as a

" In addition to the remuneration received in 2016, Gerhard Roiss is entitled to bonus payments under the Long Term Incentive Plans and the Strategic

Incentive Plan until March 31, 2017 based on target achievement

" Including upfront bonus payments for the period January 2016 to March 2017

Remuneration for David C. Davies was partly paid out under the employment contract with OMV Solutions

GmbH.
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Remuneration received by the Executive Board

EUR 1,000
2015
active members of the Executive Board former members of the
as of December 31, 2015 Executive Board
Seele Davies Pleininger Leitner Floren *® Huijskes ®° Roiss '™ Total
Short term benefits 2,039 1,251 187 971 874 793 897 7,012
Fixed (base salary) 1,970 880 183 700 300 464 478 4,975
Variable (cash bonus) — 361 — 261 572 8 323 414 1,931
Benefits in kind 69 2 10 3 10 3 6 5) 106
Post employment benefits 113 321 49 175 300 181 - 1,138
Pension fund
contributions 113 321 49 175 300 181 — 1,138
Termination benefits — - — — 750 372 1,220 2,343
Termination benefits — — — — 750 372 1,220 2,343
Share based payments — 684 - 458 771 528 835 3,275
Variable (Matching
Share Plan) — 405 — 292 605’ 362 463 2,127
Variable (LTIP) - 279 =9 166 166 166 372 1,148
Total 2,151 2,256 236 1,604 2,695 1,874 2,952 13,767
! Including EUR 1,517 thousand linked to an obligation to buy OMV shares for the LTIP shareholding requirements
2 Including rent, parking, home flights, rental car, relocation costs and related taxes
3 Johann Pleininger was entitled to EUR 90 thousand based on the senior manager LTIP 2012 (partly paid out in cash)
* Hans-Peter Floren resigned from the Executive Board effectively December 31, 2014
5 Including variable cash bonus for 2015 EUR 300 thousand
% Including EUR 300 thousand for Matching Share Plan 2015
; Jaap Huijskes resigned from the Executive Board effectively August 31, 2015

In addition to the remuneration received in 2015, Jaap Huijskes is entitled to salary and pension fund payments until March 31, 2016 amounting to
EUR 220 thousand, to cash bonus and to payments under the Long Term Incentive Plans and the Strategic Incentive Plan until March 31, 2016 based
on target achievement

9 Gerhard Roiss resigned from the Executive Board effectively June 30, 2015

% 1 addition to the remuneration received in 201 5, Gerhard Roiss is entitled to a bonus payment (covering cash bonus and Matching Share Plan bonus)
for 2015 until March 31, 2017 amounting to EUR 2,173 thousand, payable on June 30, 2016 and payments under the Long Term Incentive Plans and the
Strategic Incentive Plan until March 31, 2017 based on target achievement

The members of the Executive Board and the members of the Supervisory Board are covered by directors
and officers liability insurance (D&Q) and legal costs insurance, A large number of other OMV employees
also benefit from these two forms of insurance, and the insurers levy lump-sum premiums, which are not
specifically attributed to the Board members.

In 2016, remuneration expenses for the Supervisory Board amounted to EUR 489 thousand
(2015: EUR 482 thousand).

OMV Aktiengesellschaft is the parent company of the OMV Group and acts as a holding company, OMV
Aktiengesellschaft also provides the other Group companies with corporate financial and management
services.

All transactions with related parties were concluded at arm's length.

Regarding the expenses rendered by the Auditor for the year just ended OMV Aktiengesellschaft refers to
the consolidated financial statements of OMV Group.
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Dividend recommendation

Unappropriated income for the 2016 financial year amounted to EUR 408,769 thousand (2015: EUR 445,898
thousand).

For 2016, the Executive Board of OMV Aktiengesellschaft proposes a dividend of EUR 1,20 (2015: EUR 1,00)
per eligible share, which is subject to confirmation by the Annual General Meeting in 2017. The dividend for
2015 was paid in May 2016 and amounted to EUR 326,448 thousand (2015 payment amounted to EUR
407,948 thousand).

Report on payments to governments

The consolidated report on payments to governments is integrated in the Group’s annual report and is
available on OMV’s website: www.omv.com > Investor Relations > Reports & Presentation.

Subsequent events

On January 13, 2017, OMV Group closed the sale of 100% of the shares held in OMV (U.K.) Limited to Siccar
Point Energy Limited, Aberdeen, following the fulfillment of the agreed conditions, including regulatory
approval.The consideration received amounted to approximately USD 870 mn.The transaction documentation
provides for further contingent purchase price elements depending on the co-venturers' approval of the
Rosebank project final investment decision.

On March 3, 2017, OMV Group signed an agreement to sell 100% of the shares in OMV Petrol Ofisi to VIPTurkey
Enerji AS, a subsidiary of Vitol Investment Partnership Ltd. The transaction is subject to conditions, including the
relevant regulatory approvals and is anticipated to close in Q3/17 at the latest.

On March 5, 2017, OMV Group signed an agreement to acquire a 24.99% in theYuzhno Russkoye natural gas
field located in Western Siberia from Uniper SE.The purchase price amounts to USD 1,850 mn (approx. EUR
1,749 mn based on an agreed exchange rate of EUR 1 = USD 1.0575). The transaction is anticipated to close by
year end and will be retroactively effective as of January 1, 2017.The implementation of the transaction is
subject to further conditions, including co-shareholder consent as well as merger control and foreign invest-
ment control clearance in Russia.
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Direct Investments by OMV Aktiengesellschaft

(interest of at least 20%)

1,000 in stated currency

Domestic

OMV Exploration & Production GmbH, Vienna !
OMYV Gas & Power GmbH, Vienna'

OMV Insurance Broker GmbH, Vienna'

OMV Refining & Marketing GmbH, Vienna '
OMV Solutions GmbH, Vienna'

Foreign

Amical Insurance Limited, Douglas

OMV AUSTRALIA PTY LTD, Sydney'

OMV International Oil & Gas GmbH, Zug?

OMV Petrol Ofisi Holding Anonim Sirketi, Istanbul
OMV PETROM SA, Bucharest

" Tax group member under section 9 Corporate Tax Act
2 from 2015
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Equity interest Currency Equity as of Net income/
in % 31 Dec. 2016 loss in 2016
100 EUR 1,589,177 (698,813)
100 EUR 543,802 (332,620)
100 EUR 45 12
100 EUR 1,303,646 269,928
100 EUR 3,616,709 280,467
100 EUR 82,980 7,838
100 AUD (154,903) (5,685)
100 CHF 1,516 761
100 TRY 6,829,090 268,484

51.01 RON 26,000,810 907,850
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Supervisory Board

Peter Loscher (from May 18, 2016)
Chairman

Peter Oswald (till May 18, 2016)
Chairman

Gertrude Tumpel-Gugerell
Deputy Chairwoman

Murtadha Al Hashmi
Deputy Chairman

Wolfgang C, Berndt

Karl Rose (from May 18, 2016)

Alyazia Ali Saleh Al Kuwaiti (till May 18, 2016)
Helmut Draxler

Marc H, Hall (from May 18, 2016)

Wolfram Littich (till May 18, 2016)

Ahmed Matar Al Mazrouei (from May 18, 2016)
Herbert Stepic (till May 18, 2016)

Herbert Werner

Elif Bilgi Zapparoli

Delegated by the Works Council:
Christine Asperger

Wolfgang Baumann

Herbert Lindner

Alfred Redlich

Martin Rossmann (till September 26, 2016)
Gerhard Singer (from September 26, 2016)

In addition to internationally experienced board members and directors of the core shareholder, the
Supervisory Board appointed in the Annual General Meeting is made up of highly qualified independent
members, OMV observes EU recommendations relating to independence,

Presidential and Nomination Committee:

Loscher (Chairman) (from May 18, 2016), Oswald (Chairman) (till May 18, 2016), Tumpel-Gugerell (Deputy
Chairwoman), Berndt, Al Hashmi (Stellvertreter), Al Kuwaiti (till May 18, 2016), Al Mazrouei (till May 18,
2016), Baumann, Redlich, Rossmann (till September 26, 2016)

Audit Committee:

Tumpel-Gugerell (Chairwoman), Al Hashmi (Deputy), Berndt, Oswald (till May 18, 2016), Léscher (from May
18, 2016), Draxler, Littich (till May 18, 2016), Werner, Baumann, Lindner, Rossmann (till September 26, 2016),

Singer (from September 26, 2016)

Project Committee:

Rose (Chairman) (from May 18, 2016), Loscher (Deputy) (from May 18, 2016), Oswald (Chairman) (till May

18, 2016), Berndt, Al Hashmi (Deputy), Al Kuwaiti (till May 18, 2016), Hall (from May 18, 2016), Littich (till May
18, 2016), Tumpel-Gugerell, Al Mazrouei (from May 18, 2016), Asperger (from September 26, 2016), Bau-
mann, Lindner, Rossmann (till September 26, 2016), Singer (from September 26, 2016)

Remuneration Committee:

Léscher (Chairman) (from May 18, 2016), Oswald (till May 18, 2016), Berndt (Deputy), Al Hashmi (Deputy),

Draxler
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Executive Board

Rainer Seele

Chairman of the Executive Board and CEO

Reinhard Florey

CFO

Johann Pleininger

Upstream

Manfred Leitner

Downstream
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Vienna, March 22, 2017

The Executive Board

Qe

Rainer Seele
Chairman

Johann Pleininger

Jr

Reinhard Florey

Manfred Leitner
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Statement of Fixed Assets in Accordance with
Section 226 (1) ACC

Development of acquisition costs

EUR 1,000

As of
Jan. 1, 2016 Additions
Tangible assets
Land 776
Other fixtures and fittings, tools and equipment 1,014 241
1,790 241
Financial assets
Investments in affiliated companies 12,405,276 1,544,489
Loans to affiliated companies 2,068,555 2,501,463
Other investments 26,625
Securities (loan stock rights) held as fixed assets 4,506
Other lendings 11,291 307
14,516,253 4,046,259
14,518,043 4,046,500
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Depreciation and
amortization

As of as of Dec 31, 2016 Carrying value as of  Carrying value as of
Disposals Dec. 31, 2016 (cumulative) Dec. 31, 2016 Dec. 31, 2015
54 722 722 776
235 1,020 529 491 427
289 1,742 529 1,213 1,203
1,015,974 12,933,791 2,197,058 10,736,733 9,725,639
1,329,578 3,240,440 3,240,440 2,068,555
26,625 26,625 26,625
4,506 4,506 4,506
8,446 3,152 3,152 11,291
2,353,998 16,208,514 2,197,058 14,011,456 11,836,616
2,354,287 16,210,256 2,197,587 14,012,669 11,837,819
Depreciation movement
EUR 1,000
As of As of
Jan. 1,2016 Depreciation Impairment Disposals Dec. 31, 2016
Tangible assets
Land
Other fixtures and fittings, tools and
equipment 587 116 - 174 529
587 116 — 174 529
Financial assets
Investments in affiliated companies 2,679,636 - 288,995 771,573 2,197,058
Loans to affiliated companies — — — — —
Other investments — — - — -
Securities (loan stock rights)
held as fixed assets - - — - —
Other lendings = = = — —
2,679,636 - 288,995 771,573 2,197,058
2,680,223 116 288,995 771,747 2,197,587
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Abbreviations and Definitions

A

ACC
Austrian Company Code

ACCG
Austrian Code of Corporate
Governance

AGM
Annual General Meeting

B

bbl, bbl/d

Barrel (1 barrel equals
approximately 159 liters),
barrels per day

bcf, becm

Billion standard cubic feet
(60°F/16°C),

billion standard cubic meters
(32°F/0°C)

bn
Billion

boe, boe/d
Barrel of oil equivalent,
boe per day

Cc

CAPEX
Capital Expenditure

capital employed
Equity including non-controlling
interests plus net debt

cbm, cf

Standard cubic meters
(32°F/0°C),

standard cubic feet
(60°F/16°C)

CCS/CCS effects/inventory
holding gains/(losses)

Current Cost of Supply;
inventory holding gains and
losses represent the difference
between the cost of sales
calculated using the current cost
of supply and the cost of sales
calculated using the weighted
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average method after adjusting
for any changes in valuation
allowances in case the net real-
izable value of the inventory is
lower than its cost. In volatile
energy markets, measurement
of the costs of petroleum prod-
ucts sold based on historical
values (e.g. weighted average
cost) can have distorting effects
on reported results (EBIT, net
income, etc.). The amount dis-
closed as CCS effect represents
the difference between the
charge to the income statement
for inventory on a weighted
average basis (adjusted for the
change in valuation allowances
related to net realizable value)
and the charge based on the
current cost of supply.The cur-
rent cost of supply is calculated
monthly using data from supply
and production systems at the
Downstream Qil level

CEE
Central and Eastern Europe

Clean CCS EBIT

Earnings Before Interest and
Taxes adjusted for special items
and CCS effects. Group clean
CCS EBIT is calculated by
adding the clean CCS EBIT of
Downstream Qil, the clean EBIT
of the other segments and the
reported consolidation effect
adjusted for changes in valua-
tion allowances, in case the net
realizable value of the inventory
is lower than its cost

Clean CCS EPS

Clean CCS Earnings Per Share
is calculated as clean CCS net
income attributable to stock-
holders divided by weighted
number of shares

Clean CCS net income
attributable to stockholders
Net income attributable to
stockholders, adjusted for the
after tax effect of special items
and CCS

Clean CCS ROACE

Clean CCS Return On Average
Capital Employed is calculated
as NOPAT (as a sum of current
and last three quarters) adjusted
for the after-tax effect of special
items and CCS, divided by aver-
age capital employed (%)

Co&0
Corporate and Other

E

EBIT
Earnings Before Interest and
Taxes

EBITD

Earnings Before Interest, Taxes,
Depreciation and amortization,
impairments and write-ups of
fixed assets

EPS

Earnings Per Share; net income
attributable to stockholders
divided by total weighted
average shares

EPSA
Exploration and Production
Sharing Agreement

equity ratio
Equity divided by balance sheet
total, expressed as a percentage

EU
European Union

EUR
Euro

FX
Foreign exchange

gearing ratio
Net debt divided by equity,
expressed as a percentage
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G

GDP
Gross Domestic Product

H

H1, H2
First, second half of the year

HSSE
Health, Safety, Security and
Environment

IASs
International Accounting
Standards

IFRSs
International Financial

Reporting Standards

K

kbbl, kbbl/d
Thousand barrels,
thousand bbl per day

kboe, kboe/d

Thousand barrels of oil
equivalent, thousand boe
per day

km?
Square kilometer

KPI
Key Performance Indicator

L

LNG
Liquefied Natural Gas

LTIR
Lost-Time Injury Rate
per million hours worked

M

mn
Million

Mw
Megawatt

MWh
Megawatt hour

N

n.a.
Not available

n.m.
Not meaningful

net assets

Intangible assets, property,
plant and equipment, equity-
accounted investments,
investments in other companies,
loans granted to equity-
accounted investments, total
net working capital, less
provisions for decommissioning
and restoration obligations

net debt

Interest-bearing debts including
bonds and finance lease
liabilities less liquid funds
(cash and cash equivalents)

net income
Net operating profit or loss
after interest and tax

NGL

Natural Gas Liquids; natural
gas that is extracted in liquid
form during the production
of hydrocarbons

NOK
Norwegian krone

NOPAT

Net Operating Profit After Tax;

Net income

+ Net interest related to
financing

—Tax effect of net interest
related to financing

NOPAT is a KPI that shows the

financial performance after tax,

independent of the financing

structure of the company.

0o

OECD
Organisation for Economic
Cooperation and Development

OPEX

Operating Expenditures; cost of
material and personnel during
production, excluding royalties

P

payout ratio

Dividend per share divided by
earnings per share, expressed
as a percentage

PJ

Petajoule, 1 petajoule
corresponds to approx. 278 mn
kilowatt hours

Q

Q1, Q2, @3, Q4
First, second, third, fourth
quarter of the year

R

ROACE

Return On Average Capital
Employed; NOPAT divided by
average capital employed
expressed as a percentage

ROE

Return On Equity; net income/
loss for the year divided by
average equity, expressed as a
percentage

ROFA

Return On Fixed Assets, EBIT
divided by average intangible
and tangible assets expressed
as a percentage

RONA

Return On Net Assets; NOPAT
divided by average net assets,
expressed as a percentage

RON
New Romanian leu
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RRR

Reserve Replacement Rate;
total changes in reserves
excluding production, divided
by total production

S

sales revenues
Sales excluding petroleum
excise tax

SEE
Southeastern Europe

Special items

Special items are expenses and
income reflected in the financial
statements that are disclosed
separately, as they are not part
of underlying ordinary business
operations.They are being
disclosed separately in order

to enable investors to better
understand and evaluate OMV
Group’s reported financial
performance

T

t, toe
Metric tonne, tonne of oil
equivalent

TRIR
Total Recordable Injury Rate

TRY
Turkish lira

TSR
Total Shareholder Return

TWh
Terawatt hour

)

usbD
US dollar

For more abbreviations and definitions, please visit
www.omv.com > Press Room > Glossary.
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Contact at Investor Relations:
OMYV Aktiengesellschaft
Investor Relations
Trabrennstrasse 6-8

1020 Vienna, Austria

Tel. +43 1 40440-21600

Fax +43 1 40440-621600
investor.relations@omv.com
WWW.0mv.com
www.twitter.com/omv
www.omv.com/socialmedia

In the interest of a fluid style that is easy to read,
non-gender-specific terms have been used in the notes
chapter of this annual report.
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